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Abstract

This Honors Thesis will define and explain the importance of traditions in higher education.  It will show that traditions at a university create a stronger organizational culture, which, in turn creates a stronger university that binds the community closer to the institution.  Individuals who participate in a university’s traditions tend to have a deeper loyalty to the institution.  These individuals feel a sense of ownership and belonging in their school.  

In addition to this study, a website and brochure of The University of Toledo’s traditions and select history have been created as resources to demonstrate the importance of traditions.  This thesis will serve as a manual for future student and university leaders to educate them on the historical legacy of The University of Toledo.
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INTRODUCTION

Traditions in a higher education community are important in building an organizational culture.  The traditions that a university holds dear are significant to them, as they reflect the history of the university and provide insight into the values of the institution.  Traditions tie one generation of students to the next generation, and if passed down, are never forgotten.  Traditions are life-long experiences that bind individuals to their alma mater.  

The purpose of this study is to understand how traditions are most effectively passed down through the generations at institutions of higher learning.  Understanding this process and knowing the effect that the traditions have on the university culture will help to understand the overall importance of traditions in the higher education community.  It will advance knowledge on the importance of traditions in general as well as knowledge of the actual traditions at The University of Toledo and Texas A&M University.  This thesis will serve as a guide for future students and university leaders on how to remain a traditions-based university through the four avenues of creating, maintaining, reviving and revising traditions.  Hopefully, this thesis will motivate The University of Toledo to remain a traditions-focused university and strengthen its traditions in order to create a better sense of community among all of its constituents.  The knowledge of the traditions may inspire more students to participate in them to enjoy a better student experience.  The expected outcome of the project is to show that traditions are vital to the higher education community and without them students, faculty, staff, administrators, alumni and community members would feel disconnected with the university.  More individuals may become engaged with the university because of this project. 
In order to gauge the importance of traditions, a comparison was made between the traditions at The University of Toledo and the traditions at Texas A&M University.  Texas A&M was selected for the comparison because it is known as one of most traditions-based institutions in the nation.  It is known for such traditions as Bonfire
, 12th Man
, Big Event
 and Midnight Yell
.

To understand traditions, first the term must be defined.  Merriam-Webster defines a tradition in several different ways.  The first definition of a tradition is “an inherited, established, or customary pattern of thought, action, or behavior (as a religious practice or a social custom).”
  Secondly, a tradition is viewed as “a belief or story or a body of beliefs or stories relating to the past that are commonly accepted as historical though not verifiable.”
  In addition, Merriam-Webster describes a tradition as “the handing down of information, beliefs, and customs by word of mouth or by example from one generation to another without written instruction.”
  Traditions are “cultural continuity in social attitudes, customs, and institutions.”
  

Individuals of Texas A&M University, known as Aggies, who interviewed for this study viewed traditions in a similar manner.  Cindy Munson (Class of ’99) is a former student at Texas A&M University as well as the coordinator of Campus Programs for The Association of Former Students.  She stated that a tradition is “something mystic that you aspire to be a part of” and something that individuals “look forward to” each year.
  Cliff Dugosh (’86) is a former student at Texas A&M University who currently is the assistant director of Leadership Training and Development.  Dugosh explained traditions as a “set of experiences, values and cultural norms passed down from one generation to the next.”
  

It is important to recognize two other terms that define the individuals who create the culture.  Merriam-Webster defines members as “one of the individuals composing a group.”
  Therefore, a university member is one of the individuals composing a group associated with a university.  University members include students, alumni (former students), faculty, staff, administration and community members.  According to www.dictionary.com, a family is “two or more people who share goals and values” and “have long-term commitments to one another”
   Therefore, a university family is a group of university members who share goals and values and have long-term commitments to one another, the University and the traditions of the University.


There are several types of traditions, including symbols, ceremonies, rituals, cultural meanings and myths.    A symbol is “an act, sound, or object having cultural significance and the capacity to excite or objectify a response.”
  Symbols have understood meanings.  An example of a symbol is the hand sign for “Gig ‘em
” at Texas A&M.  The “Gig ‘em” hand sign is created by making a fist with the thumb positioned on top pointing straight up in the air.  This symbol for “Gig ‘em” is the equivalent of “Go get ‘em” or “Do a good job.”  

A ceremony is “a formal act or series of acts prescribed by ritual, protocol, or convention.”
  Ceremonies include annual events, reoccurring events, and actions.  An example of an annual ceremony is Parents and Family Day
 at The University of Toledo.  Silver Taps
 at Texas A&M University is an example of a reoccurring event.  Reoccurring ceremonies do not necessarily take place only once a year.  These events could occur once a month, twice a week or even once a day.  Silver Taps is a remembrance ceremony held on the first Tuesday of the month at 10:30 p.m. if a student died during the preceding month.  Aggies gather in darkness with hundreds of other university members in a silent ceremony to honor the deceased Aggie.  An action ceremony that takes place at Texas A&M University between individuals is the exchange of the word, “Howdy,”
 a derivative of “hello,” and the official greeting of Texas A&M University.  Aggies take pride in expressing the organizational culture’s friendliness by saying, “Howdy.”  

A ritual is “a customarily repeated often formal act or series of acts.”
  Rituals are the established form of a ceremony.  Many rituals are written down so that they are the same every time the ritual is exercised.  Commencement is a university’s largest ritual.  Most of the graduating students participate in commencement, along with faculty, staff, administrators, community members and families.  The ceremony is scripted so as to continue the ritual similarly every semester when graduation occurs.  Many organizations within higher education have rituals, especially Greek organizations and honorary societies.  Rituals are the defining characteristics of an organization’s culture.  

Cultural meaning is the shared understanding of acts, beliefs, and behaviors between the members of a group.  The culture gives meaning to everything within the civilization, so that there are grounds for communicating with each other.  Cultural meaning is similar to symbols, but it encompasses more.  Texas A&M University has many cultural meanings.  Outsiders have difficulty understanding the Aggie culture because it is so rich with meaning understood only by those within the group.  When an Aggie tells another Aggie to “Hump it,”
 an outsider would not understand what the Aggie was being asked to do, but any Aggie would understand that the individual is being asked to take position for giving an Aggie yell.  

A myth is “a traditional story of ostensibly historical events that serves to unfold part of the world view of a people or explain a practice, belief, or natural phenomenon.”
  These popular beliefs sometimes embody the ideals of an institution, but myths may also be false or unverifiable.  One false myth at The University of Toledo revolves around MacKinnon Hall.  If a student looks outside one of the basement windows in MacKinnon Hall, they will see nothing but a wall.  The myth stated that Lady MacKinnon put a clause in her will that when she died, her money would be donated to The University of Toledo to pay for a women’s dormitory if a six-foot wall was built around the entire structure to separate the women from the men.  The story goes that when Lady MacKinnon passed away the university did not want to build a wall around the building because it would take away from the campus’s beauty, but the university was forced to oblige by the statements in the will.  Therefore, to bypass the requirement, the university constructed the wall underground.  This false story has been passed down through the generations of students because no one researched why the building was named MacKinnon Hall.  The falseness of the myth was uncovered when research showed that Lady MacKinnon did not exist.  The residence hall actually began as a men’s dormitory and it was named for Lee MacKinnon, who served as the chief academic office of The University of Toledo three times following the death of university presidents.  

CHAPTER I: METHODOLOGY

Over the past four years, I have conducted over 475 hours of research on traditions at The University of Toledo.  Most of the research was done in the Ward M. Canaday Center, but I also used other resources.  Many of the traditions of The University of Toledo were not written down; therefore, I conducted many interviews with constituents of The University of Toledo, known as Rockets, to document these traditions.  After I finished researching UT traditions, I created a website
 and word document that displays information on The University of Toledo’s history and traditions. 

Between February 25 and March 5, 2004, I traveled to College Station, Texas, and interviewed constituents from Texas A&M University, including students, former students (the name for alumni at A&M), faculty, staff, and community members.  Most of Texas A&M University’s traditions are already documented and published; therefore, a majority of my interviews were focused on discovering the importance and meanings of traditions at their university rather than their descriptions.   Texas A&M University is known across the nation for its well-defined sense of tradition.  Since The University of Toledo is not known for its traditions, I felt that the comparison of these two universities would uncover an important message, that if The University of Toledo were to become a well-defined traditions-based university, then the culture of the institution would change and more individuals would embrace the university.  Individuals who feel bound to the university are the individuals who give back to the higher education community.  

There is a lack of literature on the importance of traditions in the higher education community; therefore, much of this research is original and not documented from other books or published documents.  

CHAPTER II- REVIEW OF THE LITERATURE 


The literature on the subject of traditions in higher education is sparse.  The author located two books on relevant issues that deal with traditions: Rituals, Ceremonies, and Cultural Meaning in Higher Education by Kathleen Manning and Piled Higher and Deeper by Simon J. Bronner.

In Rituals, Ceremonies, and Cultural Meaning in Higher Education Manning wrote, “Rituals bind us in the most primordial levels through community and culture-building, individual and communal celebration.”
  She added,

Higher education is awash with ritual activity.  The academic year is bookended with convocation and commencement.  In between is a long line of building dedications, class galas, tree-planting ceremonies, alumni merrymaking, and founder’s commemorations.  Clearly, rituals and ceremonies are cultural makers on college campuses.


Manning described that individuals should apply anthropological ideas about culture to understand cultural events in higher education.  Rituals are more than just a function; they are the social glue that holds the higher education society together.  “Culture provides the script for rituals, ceremonies and other culture building activities, (but) humans are free to change that script as they see fit.”
  That dynamism allows cultural change and transformation.  According to the theory of Manning’s book, more traditions could create a cultural change at The University of Toledo and transform how individuals view the institution.  Manning added that traditions “dramatize the rich history of the institution, encourage students to become all they are able, and urge young people to follow their most far-reaching aspirations.”
  Higher education is full of ritualistic activities and “rituals are rich depositories of the accumulated meaning within a college culture.”
  The campus culture is understood through knowledge about the rituals and ceremonies.

Manning illustrated three of the various ritual forms: rites of passage, secular ceremonies, and cultural performances.  “The concepts of rites of passage, secular ceremony, and cultural performances serve as a framework to provide insight for the reader into campus culture events.”
  Rites of passages are usually optional and include marriages, baptisms, funerals and within higher education, commencement.  Secular ceremonies shape, reinforce, and transform institutional structures.  They restate the structure of the organizational culture, yet also explain and foreshadow how the culture could change by reforming the rituals.  The cultural performances are less formal than rites or secular ceremonies and include such performances as picnics, talents shows, and football games.
  The author primarily used the more generic term, rituals, in her text.  

There are many types of rituals, but Manning selected seven types that she felt were important to higher education: reification, revitalization, resistance, incorporation, investiture, entrance and exit, and healing. 
  Rituals of reification restate the importance of higher education to the university community and include events such as new student convocation.  Rituals of revitalization rejuvenate the university’s founding values, restate and update underlying assumptions, and enlist new recruits into the belief structure of the institution.  These rituals include founder’s day celebrations.  Some students feel that rituals of resistance demonstrate a more accurate reflection of the true meaning of college life.  These are student-created rituals used to antagonize.  They are separate from officially recognized traditions of the institution and include rituals such as organization pledging and hazing, according to Manning.  Rituals of incorporation delineate “events that, often at the end of another ritual, welcome the person into a new community.”
  A reception after commencement with the new alumni members would ease the individuals’ transition from students to alumni members.  Rituals of investiture are relatively infrequent ceremonies that were reserved for kings, queens and emperors, but in higher education this ritual has been reserved for presidential inaugurations.  Visiting dignitaries from local and far-flung colleges and universities attend the ceremony in a gesture that welcomes the newly inducted president into the ranks of higher education’s elite. This ritual includes medieval regalia augmented with presidential seals, medallions, and a mace as well as a section in the inauguration program that describes the duties of the office.  “During inauguration the president is vested with the power and authority of the office.”
  Rituals of entering and exiting represent “the act of crossing a threshold.”
  In higher education, the main gates to the university frequently face a favored direction and guests are honored by being let in and out of the front door.  Once inside the gates the individual is inside academic walls, yet once outside the gates this represents the “real world” of jobs and post-college responsibility.  Rituals of healing occur when a tragedy or crisis occurs.  They are meant to help the survivors cope with the pain of loss.  If the community does not partake in the healing process then the pain lingers and this interferes with the community’s ability to return to there regular routine.
  Funeral rites, memorial services and tree plantings are all examples of rituals of healing.  After the September 11th terrorist attacks on America, The University of Toledo held a ritual of healing on the steps of the Student Union.  Individuals recalled their feelings on September 11, 2001 and spoke about the need for unity.  This event has turned into a tradition whereas each year on September 11th the university engages in a remembrance ceremony on the steps of the Student Union. 

“Rituals become a place and time to express, reiterate, and even transform these beliefs.  Ideas expressed in higher education rituals include identity, community, leadership, and centeredness,” Manning states.
  Despite the cynicism and skepticism of some individuals who downplay the importance of rituals, university members need rituals even if they do not think so.

Manning wrote on the importance of honoring the founder of the university.  “The founder would have liked this” should be a typical response to the decisions of the university.
  This response should also be used to describe events that take place in honor of the founder on or around the date of the establishment of the university.  Founder’s day should remind university members of the past, yet celebrate the accomplishments of the present.  A heart-felt thanks should be given to the alumni for their support of the university.  The alumni and students could also share dinner, campus myths, and stories of their experiences, old and new on this day.  Founder’s day should demonstrate the university’s strong commitment to its ideals.

 The collection of traditions and stories in Piled Higher and Deeper by Simon J. Bronner focused on the college traditions that revolve around resistance and rebellion.  The institution does not usually recognize resistance and rebellion traditions as official university traditions.  Many of the traditions in this book relate to alcohol, partying and other things that do not build a positive image of higher education.  This book includes a thorough section on graduation that explains many of the traditions that go along with commencement.   Bronner wrote about the tradition of the European academic regalia such as the robes and mace.  He also wrote about the smaller tradition of students posting personalized messages on their mortarboards such as “Thanks Mom and Dad,” “It’s Over,” and “$.”
  Other sections of the book included “Punchlines among rivals”- traditions revolving around university rivalries, “Looking for luck”- traditions based on luck, “Homecoming,” and “Who started this”- founder’s day traditions.
  The homecoming section of the book described the importance of the traditional homecoming parade.

The literature related to the traditions in higher education was somewhat useful.  Manning’s book was helpful in categorizing the different types of rituals and explaining their background.  Rituals, Ceremonies, and Cultural Meaning in Higher Education was successful in portraying the importance of traditions and describing the meaning behind the rituals.  Bronner’s book provided a wide perspective of the similar and different traditions held at various institutions.  The graduation section of the book was the most in-depth and useful because it described many of the commencement rituals and symbols.  Piled Higher and Deeper was lacking in explanation of the importance of traditions in the higher education community.  While the personal interviews were the most effective tool in this study, the two reference books did play an important role in the understanding of traditions in higher education.     

CHAPTER III- FOUR AVENUES OF A TRADITION 

There are four avenues for a university to become or sustain being a traditions-based institution.  Creating, maintaining, reviving and revising traditions are the four avenues.  When a university relives its traditions regularly through the four avenues, it gives university members something to anticipate.  This anticipation breeds excitement that all of the university members share, and creates a sense of belonging within each individual who engages in the tradition.  A sense of belonging is what binds an individual to their alma mater.  

Traditions-based institutions create a bond with university members.  Traditions instill a sense of pride in a university member that boosts that individuals’ experience.  Traditions also tend to foster a larger community of university members who give back to the institution in ways of time, talent and monetary donations.  The assistant executive director of The Association of Former Students at Texas A&M University, Marty Holmes (’87), stated that he has noticed a direct correlation between a university member’s collegiate involvement and the donations that are given to their alma mater.
  He explained that when individuals become involved in the university’s traditions they feel they are a part of the institution.  Outside classroom experiences develop student skills and character, which makes them feel indebted to the university.  Those individuals tend to be the most likely to donate to the institution as alumni.  University members will not donate to their university if they did not enjoy their collegiate experience.  Therefore, it is important to the institution that more individuals become involved in higher education traditions.  

The first avenue of being a traditions-based university is creating new traditions.  Creating traditions can happen in two different ways: “by accident,” or because of a desire of someone within the university family to create the tradition.  Many individuals such as Duke Hobbs (’47) from Texas A&M University feel that traditions are entities that should just happen.
  They do not feel that events should be created for the intent of creating a tradition.  Yet, allowing traditions to only happen spontaneously yields few effective traditions.  

Various traditions at Texas A&M University and The University of Toledo have started without the intent of creating a tradition.  An example of a tradition that was created “by accident” at Texas A&M University is Big Event.  Big Event originated at Texas A&M University in 1982, when six students decided to venture out into the community to clean up a local cemetery.
  It has since grown into the largest single-day student-run community service project in the nation involving 43 other universities and over 470 jobs and five thousand student volunteers at Texas A&M alone.
  A tradition at The University of Toledo that was created “by accident” is Songfest.
  Songfest began in 1937 as an outdoor singing festival to promote unity among Toledo's fraternities.  A group of six fraternities sang old college songs on the lawn behind University Hall at the first Songfest.  The fraternities did not plan for their event to grow into the second longest-standing tradition on campus that includes three divisions: men, women and co-ed.  Songfest now includes an awards ceremony, where individuals with high on-campus achievement are recognized.       

Some events at Texas A&M University and The University of Toledo have been created with the intent of beginning a tradition.  In order to purposely create new traditions, individuals usually do one of two things: borrow ideas from other schools or brainstorm brand new ideas.  Most of the traditions that are purposely created are used to cause a change in the culture of the university.  

Borrowing ideas from other institutions is an easy way for a university to begin a new tradition at their school.  The Big Event
 at The University of Toledo is an example of a tradition that was borrowed from another institution, in this case Texas A&M University.  Even though UT’s Big Event tradition was purposely created, it was created within the context of the history of the time.  When the tradition began, The University of Toledo desired to become more engaged with the community in order to show the neighbors that students do care about their neighborhood.  This was at a time when community members living near the university were upset with students because some students had not been showing appreciation for the neighborhoods’ appearance.  In the spring of 2001, The University of Toledo held it first Big Event in order to help clean up the neighborhoods where students reside.  

Another example of a tradition that was borrowed is Dance Marathon, an event that began at Penn State University, but has spread throughout the nation over the years.
  In Spring 2002, UT student Marlon Gibson, along with other interested students, held the first Dance Marathon
 at The University of Toledo in order to start the new tradition.  Dance Marathon is a multi-hour fundraising event where the students never sit down.  All proceeds go to the Children’s Miracle Network.  In Spring 2004, the students of The University of Toledo raised over $39,000 for the third annual Dance Marathon, in which they were on their feet for 16 hours.  Over time, this event may become one of the most important traditions at The University of Toledo.  Dance Marathon provides UT students with a yearly reminder of why it is important to support charitable causes.

Universities can also purposely create new traditions by brainstorming new ideas in order to create an outcome.  In April 2000, the Student Government Election Board approached the Freshman Aides (now named Student Government Freshman Leaders) and asked them to create a party idea in order to get more students to attend the announcement of the Student Government President and Vice-President Elect.  The 1999-2000 Freshman Aides came up with the Presidential Election Festival
, PEF for short.  It was decided that the Freshman Aides should sponsor this event each year because it is an important training experience for freshman in planning an on-campus event.  Each year, the new Student Government Freshman Leaders group provides a new theme for the Presidential Election Festival.

Maintaining existing traditions is the second avenue in being a traditions-based university.  It is important to ensure that once a tradition is started individuals will continue the program; otherwise, the tradition will cease to exist.  When asked whose duty it was to maintain the traditions of the university, all of the interviewed Aggies agreed that while it is important for former students, faculty, staff and administration to support the traditions, it is the responsibility of the students of the university to maintain the traditions.  Older students are integral in the maintaining avenue because it is important for the older students to educate the new students about the traditions of the university in order to carry on the traditions through the generations.  The keepers of the traditions should conduct the rituals with the same emotion and motives that the original founders of the traditions intended.

Any tradition that is still in existence has prevailed because students maintained the tradition.  One example of a tradition that was maintained at The University of Toledo is the UT/BG Ball Run.
  The UT/BG Ball Run is an event where UT students run a football from the away team’s stadium to the home team’s stadium on the day of the rivalry football game between The University of Toledo Rockets and the Bowling Green State University Falcons.  It is a 25-mile run in which a football is handed off every mile to a new runner or group of runners.  This tradition was maintained over the years by three different organizations.  The UT/BG Ball Run began in 1981 as a residence hall staff unity project.  In 1996, Chi Omega sorority began to organize the tradition.  In 2001, Student Government began to organize the tradition for the sake of keeping it alive and thriving.  Bowling Green State University is The University of Toledo’s biggest rival and this tradition is maintained to signify that UT students are willing to run the football to the game in order to ensure that this gridiron rivalry continues.  With this annual event, it was important for one organization to hand over the tradition to another organization in an attempt to maintain the tradition for generations to come.   

The third avenue of being a traditions-based university is reviving old traditions that have ceased to exist over the years.  Traditions can be revived after knowledge of the past tradition is recognized.  Students can learn of old traditions by researching the university archives or from a university member who has either heard about the tradition or participated in the tradition.  Resources in the university’s archives that are helpful in the research of “dead” traditions are school newspapers and yearbooks.  

Alumni (former students), faculty, staff, administration and community members are integral in reviving traditions because they have personal knowledge of the university’s traditions.  Personal interviews with these constituents of the university would be helpful to a student who is purposely trying to discover traditions to revive.  Helping to revive a tradition can also bridge a gap between alumni and students.  This action may help the university member recall fond memories of the university and its traditions.  This constituent may then bequeath the energy and spirit of the tradition to the current students of the university.

An example of an event that was revived at The University of Toledo is Spring Week.
  In 1968, Spring Weekend began with a burial ceremony for the name “Bancroft High School,” which was a frequently used nickname for The University of Toledo before it became a state affiliated institution.  Spring Weekend folded in 1971, but was revived in 1974 as Spring Week.  Spring Week included the  Raft Regatta,  Olympics and many other events held in the Student Union, such as the attempt to break records from the Guinness Book of World Records.  This week of activities was revived in order to provide students with entertainment and fun before the end of the year.  A group of students felt that it was important to revive Spring Week because it helped students enjoy their college experience.

The fourth and final avenue of being a traditions-based university is revising traditions that are unstable or in “bad taste”.  Unstable traditions are those that must be revised before they cease to exist because they are weak and not practiced as heartily as other traditions.  Most of the time, the significance and purpose of these types of traditions have diminished or been depleted.  Not many university members participate in unstable traditions.  Revising the unstable traditions will help regain meaning and excitement for them.  Traditions in “bad taste” are those which have strayed from the true meaning of the tradition and are exercised in absence of the original purpose of the tradition.  If they are not revised, both of these types of diminishing traditions can be detrimental to a university.  

Bonfire at Texas A&M University is an example of an unstable tradition that required revising.  Aggie Bonfire, the world’s largest bonfire, was built entirely by the student body.   

Bonfire began in 1909, when some Aggies built a big fire out of old wood and trash.  They had such a good time meeting and staying warm that they did this several more times.
 


Bonfire kept growing in size until 1935 when some students dismantled a farmer’s barn for wood.  It was at this time when the students revised the tradition by regulating the construction of Bonfire.  Students began to cut down trees “and in 1943 Bonfire was built entirely out of logs for the first time.”
  Another revision took place in 1955 when the Aggies moved Bonfire from Simpson Drill Field to Duncan Field.  In 1969, Bonfire reached 109 feet tall.  Later the university revised the tradition and limited its height to 55 feet tall.  Bonfire burned each year before the annual rivalry game against the University of Texas, know as t.u. to the Aggies. 

The building and burning of Bonfire, which took two weeks of nonstop work to complete after months of gathering wood…symbolizes the burning desire to beat t.u. and the undying love Aggies everywhere carry for Texas A&M.
  


Building techniques became more complicated over the years and the structure became faulty.  On November 18, 1999, disaster struck Texas A&M University when 12 Aggies were killed and at least 27 more were injured, following the stack’s collapse during construction.  Since then, there has not been another Bonfire on campus.  The Bonfire collapse caused great devastation to Texas A&M University and the community.  

Many Aggies have mixed feeling on whether the university should reinstate a revised version of Bonfire.  As of now due to pending litigation, the university cannot take any stance on the continuance of the Bonfire tradition, but one of the ideas from a university member is to reinstate Bonfire in its original form, as a trash pile.  Administrators see the desire to reinstate Bonfire, but they are also bound by liability issues.  The Bonfire Memorial
 was complete in 2004 to permanently remember the 12 Aggies who died in the 1999 Bonfire tragedy.  

Both former and current students recognize the benefits that Bonfire brought to Texas A&M University.  Duke Hobbs (’47) stated, “it served a lot of purposes…it was a fantastic laboratory for leadership and it promoted hard work, teamwork and dedication.”
  Cliff Dugosh (’86) expressed that nothing could ever take the place of Bonfire and if it ever came back, it would have to be a student led, student driven effort in order to succeed.
  A famous quote that many Texas A&M University members repeat is “Bonfire didn’t build the Aggie Spirit, the Aggie Spirit built Bonfire.”
  This quote reminds the A&M community that even though Bonfire is not active, the Aggie Spirit (the organizational culture of the university) will prevail.  Lylah Taylor (’05) agreed that Bonfire was an important tradition, “It unified campus and had everyone working towards a common goal,” she said, but she would only want to see Bonfire reinstated if it was built in a safe manner.

Many universities throughout the country have revised traditions that were in “bad taste.”  Some members of the university do not consider things such as hazing to be a tradition, yet hazing is a part of a tradition known as pledging.  In many organizations, especially Greek organizations, when a neophyte is trying to gain access into the membership of an organization, they go through a pledging process.  The pledging process was originally designed to pass down the organization’s culture by educating the neophytes of the details of the organization.  Over the years, pledging gradually altered from an education process to a process where older members of the organization would haze the pledges.  Hazing is a “bad taste” tradition that is viewed as a detriment to organizations and the university.  In the 1980s as a result to several well-published tragedies, universities across the nation began to enforce anti-hazing policies in an attempt to revise the pledging tradition.

One event that was revised at The University of Toledo is the Student Government sponsored Rocket Rally
 before home football games.  In 2001 and 2002, the Rocket Rally was held in front of McComas Village, which is also known as the Greek Village because of the 14 Greek organizations that are housed there.  When the rallies were held next to McComas Village, the use of alcohol and the actions of the students gave a negative impression of Greek Life to people who were passing by the Rocket Rally, even though the event was not Greek affiliated.  The event became identified as a Greek event because of the location.  Therefore, in an attempt to improve the reputation of the Greek community and to help the event become more welcoming to non-Greek students, in 2003, Rocket Rally was relocated to an area next to Carter Hall.  This is actually the location where the event was originally held back in the early 1990s.  

CHAPTER IV- TRADITIONS-BASED COMMITTEES
 Traditions are found everywhere in the higher education community, and include academic, historic, social and athletic-based traditions.  University committees dedicated to spreading the knowledge of the university’s traditions are beneficial to an institution.  Spirit and tradition committees that build pride in the institution strengthen organizational culture.  The University of Toledo and Texas A&M University have successfully created several different traditions-related committees.  

A committee at The University of Toledo that focuses on athletics events is the Rocket Pride Campus Wide committee.
  This group consists of the Athletic Department, Alumni Association, Bookstore, Residence Life Office, Off-Campus and Commuter Student Office, Student Activities, Grounds Department, and students.  The Rocket Pride committee has worked to increase attendance at sporting events.  They have also created special events around athletic contests that are likely to interest students, such as concerts in the Glass Bowl Stadium and Savage Hall Arena and movies shown in the Glass Bowl.  

A committee that focuses on academics and creating a collaborative and comforting culture at The University of Toledo is the UT PRIDE council
, consisting of faculty, staff, alumni and students.  Projects that the UT PRIDE council has worked on include creating welcome packs for new faculty and staff members, planning PRIDE events across campus, and facilitating faculty and staff involvement with New Student Convocation.  

Blue Crew
 is a secret society of students at The University of Toledo.  This student organization is dedicated to creating, maintaining, reviving, and revising The University of Toledo's traditions.  The organization’s co-founders designed Blue Crew out of their desire to boost school spirit and moral at The University of Toledo.  This spirit organization is present at many campus traditions throughout the year such as athletic events, Homecoming, Songfest, Dance Marathon, UT American Heart Walk, UT/BG Ball Run and Traditions Night just to name a few.  According to a co-founder of Blue Crew known as “Hollywood,”  “A Rocket does not go very far without fuel; we need to ignite it with a full tank of potential!”
  This comment explains that the students of The University of Toledo must be educated of the traditions and opportunities of the university in order to engage in the traditions and gain the full college experience.  Blue Crew is an example of a group that is passionate about the traditions and history of The University of Toledo.  

Both The University of Toledo and Texas A&M University have a spirit and traditions council as a division of their Student Government.  The purpose of these committees is to uphold, promote and coordinate the traditions of the university throughout the year.  These councils are important in passing on traditions to future generations.  

A larger group of spirited people at The University of Toledo and Texas A&M University are called Rocket Fanatics
 and Aggies
, respectively.  These are self-selecting groups consisting of everyone who is associated with the university, including individuals who may never have attended the institution.  Rocket Fanatics and Aggies are individuals who cherish and support the traditions of The University of Toledo or Texas A&M University.  

CHAPTER V- HOW TRADITIONS ARE PASSED DOWN 

Traditions are passed down in many ways so that they are maintained through the ages.  The two major mediums for communicating traditions include word of mouth and documents.  Documents include materials such as video and audio recordings, newspapers, yearbooks, student handbooks, ritual books, websites, and traditions brochures.  It is important for a university to use both methods in order to be successful in passing down correct information.  When traditions are passed down by word of mouth there is passion attached to them, which can inspire future generations to participate in the traditions.  When traditions are passed down through documents, the information is more accurate.  If the traditions are not documented, then some vital information could be lost in the transmission of the traditions.  

The best means for transmitting traditions are first year students.  These are the easiest students to influence, and by focusing on them, a university can ensure that a vast majority of the students will know the university’s traditions.  It must become a trend that upperclassmen teach first year and transfer students the traditions of the institution and the importance of exercising the four avenues of traditions to become a more traditions-based university.  Trey Tarwater (’04), a member of the Corps of Cadets, stated that in order to excite freshman about traditions, they must feel responsible for carrying on the legacy of the traditions.

In the past at The University of Toledo, most of the traditions were passed down from student to student or university member to university member by word of mouth.  One purpose of this study is to compile a complete listing of traditions at The University of Toledo in order to keep a more accurate record of the organizational culture.  This record will help to maintain the traditions through the years.  More individuals may engage in the traditions because more information will be available to them about the background of the traditions.  When someone knows the basis of a tradition, they are more likely to participate.

Texas A&M University passes down their traditions through both word of mouth and documents.  Aggie traditions are publicized and promoted all over campus and in literature.  University members also pass down traditions by word of mouth.  For example, Aggie Joe West (’54) volunteers at the Texas A&M Sports Museum where many of the athletic traditions are inscribed on the walls and he helps communicate these traditions to visitors.
  

The Texas A&M students, former students, faculty and staff who were interviewed for this study believe that Fish Camp, a freshman orientation campout, is the best way to teach their culture and pass down traditions to the incoming students.  Vicki Dobiyanski (’03), who is the 2003-2004 Traditions Council Chairwoman, stated that she felt that Fish Camp
 was the most important tradition at Texas A&M University “because it teaches about all of the traditions.”
  It also provides an avenue for the freshman to meet other students and feel welcomed into the culture.  ‘T’ Camp for transfer students is also important to the Aggies because it educates transfer students about the traditions and Aggie culture.  Fish Camp at Texas A&M began in 1954 when a local YMCA leader, Gordon Gay, took some cadets camping for the weekend.  Now Fish Camp is a four-day, three-night camp where nine directors, 72 co-chairs and 900 counselors run programs for roughly 5,000 freshmen who attend each year.  

The University of Toledo has a first year orientation camp called Freshman Camp
 that began in 1950.  This camp provides an avenue for the freshman entering The University of Toledo to meet other students and feel welcomed into the culture.  Many UT students do not want to attend Freshman Camp at first, but after they experience it, they find they enjoy the friendships that were made and the information about the university that they learned.  Student who attend Freshman Camp are generally more prepared for college life than a student who did not attend.  Todd Altenburger is a UT student who did not want to attend Freshman Camp, but appreciated it afterwards.  He acknowledged, 

Originally, I regretted having signed up for UT's Freshmen Camp in the fall of 1999. However, as I look back on it now, it was one of the best decisions I have made at UT. The overall comradery of the event and the friends that I made through the weekend will not soon be forgotten.

Sarah Anne DiCarlo, former UT Spirit and Traditions committee chairwoman, is a student who became involved in the university’s traditions through the opportunities that Freshman Camp provided her.  She stated, 

Attending the YMCA Freshman Camp was one of, if not the best decision that I made coming into The University of Toledo.  Without this amazing program I could have not gotten such a jump start on my college career, and for that I am thankful.

Julie Lively felt welcomed into The University of Toledo’s organizational culture through Freshman Camp.  She explained,

As a freshman I did not know anything about college or what it entailed. Freshman Camp opened the doors to my social life at UT and the older counselors were available and very willing to answer any and all questions we had concerning our first step into college life.

University members pass down traditions through the generations to continue the ideals that are portrayed within the realm of each tradition.  Traditions help structure our organizational culture and assist in defining what the university values.  As dean of faculties at Texas A&M University, Karan Watson, confirmed, “Traditions focus on all aspects of the campus culture and they make visible what may otherwise be invisible.”
  All of an institution’s traditions combined explain the organizational culture of the university, where as each tradition individually accentuates a certain value of the institution that is held dear by the university members.  For example, traditions such as Big Event and Dance Marathon represent a university’s desire to give back to the community through volunteerism.  Homecoming
 symbolizes a university’s stress on creating a supportive alumni community that gathers once a year to remind themselves of their roots and the important role that the university played in their lives.  Songfest at The University of Toledo is a tradition that recognizes student talent, such as dancing, singing, and leadership ability.  The University of Toledo’s multi-cultural traditions such as Diversity Week
 and the International Student Dinner
 embody the university’s desire to recognize and welcome diversity in the organizational culture.

CHAPTER VI- A COMPARISON OF TRADITIONS AT THE UNIVERSITY OF TOLEDO AND TEXAS A&M UNIVERSITY
The University of Toledo and Texas A&M University are similar institutions in many ways.  Both are public universities that were founded in the late 1800s.  The University of Toledo was established in 1872
 and Texas A&M University was established in 1876
.  The two institutions both contain approximately 75 percent Caucasian students (76.5 percent at Texas A&M
 and 74.6 percent at UT
).  The universities are primarily commuter campuses, but Texas A&M University has a higher number and percentage of students living on campus.  In Fall 2003, Texas A&M had 9,613 students on-campus out of its 44,813 enrolled students (21.5 percent on-campus).  In Fall 2003, The University of Toledo had 3,363 on-campus students out of its 20,594 enrolled students (16.3 percent on-campus).  

A major difference between the two higher education communities is their enrollments.  Texas A&M has more than twice the number of students than The University of Toledo.  Since Texas A&M University enrolls more students than The University of Toledo, it would be assumed that Texas A&M would have a more difficult time spreading knowledge of its traditions to all of its university members.  However, this fact is not true.  The Aggies are more knowledgeable about their traditions than the Rockets.  

Texas A&M’s traditions are widely known because a vast majority of the university members actively maintain the traditions and spread the information to other constituents.  There are a plethora of documents about Aggie traditions that help maintain the traditions.  Texas A&M University produces brochures, books, memorabilia and even movies
 about Aggie traditions.  The Aggies effectively use both word of mouth and documents as avenues for passing down their traditions.  Some might say that Texas A&M’s organizational culture revolves around traditions.  Vicki Dobiyanski jokingly stated, “Everything at Texas A&M is a tradition…when you talk about A&M the first word out of your mouth is tradition.”

Considering that Texas A&M has approximately 6,200 freshmen, their traditions are being passed down through Fish Camp directly to roughly 5,000 freshman, or approximately 80 percent of the total incoming freshman population.  The University of Toledo’s Freshman Camp began four year earlier than Texas A&M’s Fish Camp, yet UT only has 150 out of the 5000 incoming freshman enroll in Freshman Camp.  With only three percent of the freshman population at The University of Toledo being taught UT traditions at camp, UT lacks the ability to easily provide students with information about the organizational culture and traditions of the university.  It is important for incoming students to be knowledgeable of the traditions in order to carry them on; therefore, it is important for the university to have an avenue in which to teach the freshman about the organizational culture and traditions of the university.  Students who attend Freshman Camp and Fish Camp feel welcomed into the campus culture and they tend to get more involved in the university because they are informed of their opportunities.  If more incoming students participated in the Freshman Camp program, this would help build traditions and the organizational culture at The University of Toledo.

Today the Freshman Camp program has a small set of qualified counselors, yet the Freshman Camp directors actually turn away many other students who are interested in being counselors for camp.  The Freshman Camp program has the ability to expand the number of counselors, but the organization lacks funds and a sufficient number of students to attend Freshman Camp.  In order for The University of Toledo to succeed in passing down traditions to future generation, the university must support the Freshman Camp program and more students must be encouraged to attend this orientation camp.  

Another way in which A&M remains traditions-based is through its largest ceremony, Aggie Muster.
  Every Aggie that was interviewed mentioned the importance of Aggie Muster to the university.  Each April 21st, Aggies around the world gather to pay homage to students and former students who passed away that year.  There were over 400 Muster ceremonies held on April 21, 2004, including several in Iraq and Afghanistan, and many other foreign military bases.  At the largest Muster ceremony in Reed Arena
, living comrades answer “here” to the roll call for their friends who have passed on.  Musters have been held in many places, from Reed Arena to other cities in Texas, to the trenches in Europe during World War I.  This event brings Aggies together in an emotional ceremony that binds individuals to the university.  The University of Toledo has nothing of this magnitude to bring university members together.

Along with Muster, another Aggie tradition that binds former student to current students is the Aggie Ring.
  Over 95 percent of Aggies purchase the university ring, but only students who have reached junior status are allowed to purchase the Aggie Ring.  The ring has changed significantly from the original 1889 design, but has only undergone minor changes since the 1894 design.  It symbolizes hard work, commitment to tradition, and unity.  The Aggie Ring is a noticeable piece of jewelry that works as an instant conversation starter between two Aggies who have never met before.  Once an Aggie views the ring on another person in the room, they realize that they share a common experience.    

Tim Bailey (’04), the 2003-2004 head yell leader
 for Texas A&M, commented that a tradition is something where you “carry on the legacies that others have set before you,”
 and being part of a tradition like Muster is being part of “something bigger than yourself.”  The 2003-2004 Student Body President, Matt Josefy (’04), echoed Bailey’s remarks and added that humans are always “searching for a place to belong” and traditions give university members the opportunity to become part of the university family in an endeavor to engage in “something bigger than themselves.”
  

“Knowledge can’t replace experience by any means,” remarked Bailey.  The university members must not only read or hear about traditions; they must also become engaged in the traditions to receive the full experience. 

The use of colors and logos throughout a community that surrounds a university is important in bringing more pride and awareness to the institution.  Texas A&M University’s colors and logo play a major role in reminding university members that the institution is surrounded by a community that wishes to see it thrive.  In College Station, where Texas A&M University is located, maroon, white and A&M logos line the streets, with street signs and street banners displaying the university’s logo.  Businesses such as Aggieland Bookstore and Aggieland Credit Union take on the university’s nickname in recognition of their support.  A&M United Methodist Church, which is located adjacent to campus, is named after the school.  Many College Station businesses display the maroon and white colors and A&M memorabilia throughout their buildings.  Notes & Quotes is a business adjacent to campus that uses maroon and white as their company’s colors.  Restaurant owner J. Cody Whitten has Bonfire pictures dressing the walls at J. Cody’s Steak and Barbeque.  His business is located in Bryan, Texas, a neighboring town.  Whitten stated, “From the stand point of a business, I feel it is important for me to support the university that brings in business for me.”
  Whataburger’s company colors are orange and white, which are the colors of A&M’s biggest rival, University of Texas.  Therefore, the city of College Station had the restaurant place a maroon stripe with an A&M logo on the outside of Whataburger’s building, according to Marty Holmes (’87).
  The restaurant’s inside is also painted maroon and white with A&M memorabilia hanging on the walls.  Even at the airport there is an A&M gift shop named after the university’s mascot and a restaurant named after one of A&M’s past presidents.  Some Aggies living in the community, such as Ed and Linda Hoch
, have created small shrines in their homes that recall A&M memories.  

Texas A&M University also fills the campus with its colors and logo.  Colors can be a powerful marketing tool.  Viewing the colors of the university throughout the campus and community binds them together.  The colors and the A&M logo remind individuals that they are part of something bigger than themselves.  The university’s seal is located in a many places around campus, including the side of the parking garage and in the center of the Academic Building’s first floor.  Objects such as mailboxes and fire hydrants are painted the school’s colors.  Much of the furniture, carpet and walls in the buildings on campus are maroon and white as well.  The water tower that rises above the treetops on campus dons an A&M logo and the greeting, “Welcome to Aggieland.”  The smoke stack directly next to the water tower has “A&M” written on it as well.  At the convenience store on campus, there are M&M candy machines that only dispense maroon and white M&Ms, hundreds of A&M spring water bottles lining the store shelves, and magazine racks filled with Aggie sports magazines and media guides.  The entire student bookstore is maroon and white, from clothing to Aggieopoly (a Monopoly spin-off for A&M) to a stuffed Aggie mascot to a stuffed steer, which is a portrayal of the Aggies’ rival mascot, Bevo.  The stuffed University of Texas mascot, in accordance with “The Aggie War Hymn,”
 has its horns sawed off.  Not only are the university buses white with maroon writing and A&M logos on the outside, but even the buses’ seat cushions display the A&M logo.  The Coke machines on campus also display the A&M logo.  

The University of Toledo hardly displays its colors or logos around the campus or community.  There are some objects that follow the UT color scheme, such as the university fire hydrants and railings.  Some businesses such as Rocket Carry-out, Rocket Fuel Marathon station, and the University Barbershop use a company name that creates a connection between them and the institution.  Yet, minimal community businesses display UT colors, logos or memorabilia in their buildings.    

Texas A&M University believes in the importance of traditions so much that there are many displays of traditions on campus, including a large woodcarving.  Throughout campus, historical plaques explain the traditions and history of the institution.  A distinguished alumni shrine lines a maroon-walled hallway at The Association of Former Students building.  Each plaque describes the significant achievements of each honoree.  

Children of university members are raised with a passion for A&M.  Aggies pass traditions down within their families.  Patricia Hill Wehner (’68)
 was introduced to Texas A&M University when she attended “We Aggieland Kindergarten” at age four.  Her parents even placed a music box in her baby bed that played “The Aggie War Hymn.”   Wehner eventually became one of the first unmarried
 women in history to attend the university.  Texas A&M began accepting woman in 1963 and Wehner began school in 1964.  Wehner is now a full time Aggie staff member who coordinates activities for the Yell Leaders, Class Councils and the university mascot, Reveille
.  Wehner’s son and daughter are both graduates of Texas A&M University.  Lylah Taylor (’05) is another Aggie who grew up around the A&M traditions.
  She still remembers when she was five years old and everyone on campus would say, “Howdy.”  Cindy Munson (’99) is a third generation Aggie who learned many of the A&M traditions from her parents and grandparents.  Many children’s books have been written about Texas A&M University’s traditions, including a book about “Howdy,” a book about Reveille (the mascot), and a book about an Aggie football weekend experience. 

Texas A&M University has some unique football traditions that brings it national attention.  Alan Cannon (’84) feels that having attended A&M and participated in the Aggie traditions has given him a great opportunity to promote the university to individuals outside of the institution.
  Cannon is associate athletic director for media relations and helped ESPN present two Aggie traditions, Midnight Yell and 12th Man, to the nation during its Game Day program.  A&M’s Midnight Yells gather approximately 40,000 individuals to practice the Aggie Yells before each football game.  In the spirit of E. King Gill, the original 12th Man, members of the Aggie student body stand ready for service during the entire football game.  The football coach ensures that the players know the traditions because he desires them to realize that they are not just at A&M to play football, but that they are there to get the Aggie experience and become better citizens.  The football players learn “The Aggie War Hymn” and sing it with the fans at the games.  

University mascots play an important role in the image of the university.  It is important to recognize that university members take pride in their university’s mascot.  Before any changes are made to the mascot an institution should gather opinions from all university members.  The University of Toledo made the mistake of not consulting numerous university members before changing the design of the university’s mascot, Rocky the Rocket
 in 2002.  Rocky has changed many times over the years, but traditionally university members had a larger role in selecting the new design.  After the university unveiled the new Rocky design in 2002, it was met with much dissatisfaction and the university reverting back to the previous Rocky design.  

University mascots are constantly in public at events throughout the year.  Texas A&M University’s mascot is Reveille, a full-bred American Collie.  It is the responsibility of one sophomore in the Corps of Cadets to be the mascot corporal who spends the year escorting Reveille.  Reveille even goes to class with the mascot corporal and if she barks during a professor’s lecture then the professor must let the students out of class early.  Jerred Crumley (’06)
, the 2003-2004 mascot corporal, escorted Reveille to all of her guest appearances, such as football games, Midnight Yells, and elementary school visits.  Reveille is so beloved that she is a Five-Star General, the highest-ranking member of the Corps of Cadets.  The university gives each Reveille a full military funeral at Kyle Field
 when she passes away.  The university even constructed a burial site for the past Reveilles on the north side of the football stadium where a scoreboard was constructed on the outside of the stadium so that the buried Reveilles could always see the score of the football game.  

CHAPTER VII- CONCLUSION

For organizational culture to be strengthened, it is important that all university members have access to the university’s traditions.  The traditions must be publicized constantly, especially immediately before the events occur, so that individuals will engage in them.  With appropriate publicity, individuals will become excited about the upcoming traditions and look forward to them with anticipation.  The university should create and maintain methods to explain all of the traditions and history of the university.  This will give a historical background and purpose to the reoccurring practices.  

While completing this study, the author developed many ideas of how The University of Toledo could become a more traditions-based institution.  For example, a traditions trivia contest at campus events would raise the awareness of the university’s traditions.  Campus traditions and history tours would be another way of providing traditions information to current students, alumni, faculty, staff and community members.  Constituents would visit various spots on campus and a traditions tour guide would tell stories about the history of the campus and the traditions.  The tour guide would also point out locations where the traditions happen throughout the year.  This project could be coordinated through the Admissions Office, since they currently give campus tours.  A video of The University of Toledo’s traditions would spread the knowledge of traditions at the institution.  This video should feature numerous traditions of The University of Toledo.  It would be beneficial to show the video to orientation classes, visitors and other university members.  The video should also be available to purchase in the bookstore with proceeds supporting various UT traditions.  The Spirit and Traditions committee, Office of Public Relations and Department of Communication should collaborate to create the traditions video.  

A founder’s day tradition should be created at The University of Toledo to pay respect to Jesup W. Scott, the man who donated an endowment of land to create the institution of higher learning in the city of Toledo.  Jesup Wakeman Scott Day should be held on October 12th, or possibly the closest business day, every year.  The day and events should be a celebration of the past and present accomplishments.  University members should be reminded of the roots of the university in remembrance of the founder who made their experiences at The University of Toledo possible.  In accordance with Manning’s ideas in Rituals, Ceremonies, and Cultural Meaning in Higher Education, this day should give the university members the avenue to share dinner, campus myths, and stories of their experiences.  This day should demonstrate the university’s strong commitment to its ideals.

The University of Toledo needs to gain more support from the community.  The city of Toledo does not rally around the university as much as College Station rallies around Texas A&M University.  If the Toledo community would display more university colors, logos and memorabilia in their businesses, this would provide constant visual support for The University of Toledo, which would bind those companies to the institution.  The University of Toledo needs to display more university colors, logos and memorabilia on campus as well.

Informing Toledo area children of the university’s educational opportunities, history and traditions will increase the overall support for the university.  It is important to influence children to engage in the university.  Often, the community supports high school graduates to move away and attend other university because they do not have a strong bond with The University of Toledo.  The University of Toledo should send programs such as Camp Adventure and the mascot, Rocky the Rocket, to the Toledo area schools to educate the children about the university and the importance of going to college.  Also, if a board game such as Rocketopoly (a spin-off of Monopoly for UT) were created, it would give university members the opportunity to play the game with their children and educate them on The University of Toledo’s history and traditions.  There should also be children’s books written about traditional experiences at The University of Toledo.  This will excite the children, bind them to the university at a young age, and inspire them to attend UT so that they could gain the same experiences.   

More plaques exhibiting The University of Toledo’s traditions and history should be placed around campus next to the appropriate locations were the traditions and history took place.  These plaques would serve as permanent reminders of the traditions of the university.

Since freshman are easily influenced and the most susceptible to carry on the traditions, orientation classes should teach information on the traditions.  Each student should receive a traditions brochure, which would include a link to a webpage that contains more information on the university’s traditions.  Information such as the UT fight song and alma mater are a must to have in the brochure.  Orientation classes should also teach the importance of supporting the school and engaging in the traditions.  All of the orientation leaders should take their orientation classes to traditional events on campus in order to get them accustomed to the organizational culture of the university and to help them feel welcomed at the events.  

A traditions night should be held where new students are taught the songs, cheers and traditions of The University of Toledo.  This event should be run by the upperclassmen with the support of the Student Activities office, but this needs to be a student-driven event.  This traditions night would provide new students the opportunity to participate in a tradition immediately to get them accustomed to the many traditions to come.  That night, the new students should be taught about such symbols as the Spirit Rock tradition as they participate in a traditional painting of the rock.  

The university needs more people to participate in traditions.  The more individuals that know the traditions, the more university members that will tell the stories and follow the traditions.  The university must take their traditions seriously and stick by them.  The University of Toledo demonstrated a step towards becoming more traditions-based in 2002.  Fall break was originally planned during homecoming week that year, but when it was brought to the administration’s attention that it was the 130th anniversary of The University of Toledo, the administration changed the date of fall break in order to make way for UT’s longest standing tradition.  

In describing the importance of traditions in the higher education community, the president of Texas A&M University, Robert M. Gates, said it best when he stated, “Traditions are what make universities unique from each other and without Aggie traditions, Texas A&M would just be another education factory.”
  This comment is true for any university.  Traditions create organizational culture in the higher education community and without unique traditions, all of the universities across the world would be similar.  Traditions are the “other education” that give each university its unique organizational cultural and character.
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The University of Toledo History and Traditions

Written and researched by Donovan Thomas Nichols

May all those who helped initiate the following UT Traditions enjoy the respect that comes from seeing these traditions endure the test of time.  To all of us who walk the hallways and sidewalks of The University of Toledo campus, may we show that appreciation through our efforts to continue and enrich these UT Traditions.

A special thanks to the many wonderful Rockets who helped make this spirited website and document possible, especially:
- Lori 'Zientara' Edgeworth (Class of '82), student activities director 1987-2001
- Daniel Seemann, student activities director 1967-76
- William E. Navarre, first official Rocky the Rocket 1968-69
- Mark Hansen ('00)
- Jason Rodriguez (’03)
- Sarah Anne DiCarlo (’04)
- Athletic Department
- Barbara Floyd, university archivist, and the Ward M. Canaday Center staff
- UT Retirees
- Student Activities Office
- Admissions Office
- Tom and Sandy Nichols, oddly enough they are both BGSU graduates
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UNIVERSITY HISTORY

General History

On October 12, 1872, Jesup Wakeman Scott founded The University of Toledo, as a private arts and trades school, known as Toledo University of Arts and Trades, offering painting and architectural drawing as its only subjects. Scott, the editor for The Toledo Blade newspaper from 1844 to 1847, was a public-spirited Toledoan who felt the city should have a university to train young people for responsible positions in the growing community. Scott's dream led him to endow 160-acres of land which later became Scott Park Campus. Scott intended that the income from the property be supplemented with funds from the city to establish a university, but in 1874 the city had no money to contribute.  Jesup Scott died in 1874.  On January 14, 1875, the University opened in the basement of the half-finished Unitarian Church, known as Raymond Hall on the corner of Adams and Tenth Streets.  Since the University opened without support from the city, it could only fund one teacher and two or three courses for the 26 students.  The school was forced to close in 1878 due to a lack of funds.  The University was really only in existence three out of the 16 years after its incorporation.  In 1883, Toledo became interested in the new manual training schools for high school students and the Board of Directors proposed that the University cooperate with the city in offering practical courses.  

On January 8, 1884, the assets of the university were turned over to the city of Toledo establishing it as a municipal school.  The city accepted the land from the Scott trust and levied a tax to support the University, which reopened in two rooms in Central High School in the fall of 1884.  The city council stipulated, "The first department of such University shall be designated as The Manual Training School, and shall be devoted to instruction in the Practical Arts and Trades."  It is interesting to note that John Dowd was the first man to give tangible subsistence to the infant University.  Dowd served as superintendent of Toledo Public Schools (1880 – 1886) as well as member of the Board of Directors.  He is the one who offered the University a room in Central Catholic high school.  Dowd later became the fourth President of the University.  In 1885, the classes moved to a new building known as the Scott Manual Training School Annex to the Central High School, and in compliance with the terms of the Scott trust, the Manual Training School admitted girls in 1886.  The courses included sketching and technical drawing, woodworking, metalworking, cooking, and housekeeping. Toledoans believed the school to be one of the first and best of its kind in the nation.  In 1904, it affiliated with the Toledo Medical College, a fledgling institution in its won right.  While the medical college was forced to close its doors in 1914 because it could not meet new physician licensing standards, the University gained a College of Pharmacy from the brief relationship.  The University's curriculum began to move away from a secondary school focus to become a baccalaureate degree granting institution.  The formal opening of the new University building on the corner of Eleventh and Illinois Street was on January 30, 1914.  The University later changing its name to Toledo University.  By the fall of 1922, the decision had been made to move day classes from the Illinois Street Building to the Scott farm tract out on Nebraska Avenue.  This brick building, later designated as the Science Building, had been constructed by the U.S. Government during World War I for the purpose of training engineers in an automobile mechanics training facility.  After the Toledo voters passed a bond levy in 1928, main campus was moved north to the land located on Bancroft Street, with University Hall being the first building constructed in 1931. 

On July 1, 1967, The University was given the status of a state-funded university by the Ohio General Assembly and became known as The University of Toledo. The University of Toledo has since grown to house 8 colleges, a student population of 20,000, and four campuses on more than 450 acres of land. The University of Toledo is an extremely historic university, which remains rich in tradition while continually striving to improve and remain as one of the top schools in the nation. GO ROCKETS!  

Bell Tower and University Hall

President Henry J. Doermann, the father of the Bell Tower and the university’s structural design, wanted all of the buildings on Bancroft Campus to be of a Collegiate Gothic architectural design to reflect the best design elements of the universities of Europe.  President Doermann felt such architecture would provide an atmosphere to inspire students.  He also dreamed of a central tower that could be spotted from anywhere on campus.  President Doermann went against the objections of many Toledoans who felt the design was too extravagant and a waste of money.  He knew how much this Tower would mean to the UT community; therefore, he set out and accomplished his lofty goal of building the beautiful high structure that resides at the north center part of Bancroft Campus.  Residing on the top four corners of this architectural gem are four gargoyles, which overlook and guard The University of Toledo.  

Completed in 1931, University Hall was the very first building built on Bancroft Campus.  It took 400 men, eleven months to complete University Hall and the second building built on campus, the Field House.  The Collegiate Gothic structural design for University Hall set the standard for all other buildings to be constructed on The University of Toledo’s Bancroft Campus.  The 156-step, 206-foot Bell Tower atop of University Hall serves as a constant reminder to all Rockets to accomplish their lofty goals and “reach for the sky,” just as President Doermann did in his life.  In order to honor President Doermann and his great dedication to the university, UT named the very theatre in University Hall in which he directed a theatrical production of Hamlet, Doermann theatre.

We believe you are going to respond to the challenge of a beautiful environment, that the traditions which have grown up about this noble architecture will stimulate you to greater efforts in learning, and to finer decorum, and to a deeper resolve to use your education to further truth, justice and beauty.  This is our faith in you.

- UT President Henry J. Doermann, 1931, on the University’s move the new campus on Bancroft Street
School Colors

Midnight Blue and Gold, otherwise known as Tower Blue and Rocket Gold, were selected as the school's official colors by the Varsity "T" club, at its organizational meeting on December 1, 1919.  Ten of the 14 football lettermen met to form the club and chose Ed Stader as the first president.

The "Rockets" Nickname Origin 

When the University of Toledo played then-powerful Carnegie Tech in football in 1923, Pittsburgh sports writers were surprised to learn that UT did not have a nickname.  Though an underdog, Toledo fought formidably, recovering a series of embarrassing fumbles by favored Tech.  Pittsburgh writers pressed James Neal, a UT student working in the press box, to come up with a nickname for his school’s team.  Despite UT's 32-12 loss, the student labeled the team "Skyrockets," obviously impressed by his alma mater's flashy performance against a superior team.  The sportswriters shortened the name to "Rockets," which has been used since.

Many suggestions for UT's nickname have been considered through the years, including a Spanish theme of Toreadors or Bulls, in honor of Toledo, Ohio's sister city relationship with Toledo, Spain.  Others included Commodores, Turtles, Bancroft Highwaymen, and Jeeps.  The nameless team was referred to as the Blue and Gold, Munies (for municipal university) and Dwyer's Boys (after head football coach James Dwyer) in sports stories prior to 1923.

Rocky the Rocket
Rocky the Rocket, The University of Toledo’s powerful mascot, began in the 1966-67 academic year by the Spirits and Traditions committee, an appendage of Student Government, with various students being chosen to dressing up for a couple different games.  Then in the fall of 1968, Rocky was taken under the wing of Dan Seemann, Director of Student Activities at the time, and the First Official Rocky the Rocket, Bill Navarre, emerged.  Bill displayed his super spirit at UT both home and away football and basketball games in the Rocky the Rocket costume which was made by the theatre department seamstress and passed down to him … a wastepaper basket with a pointed rocket top made of papier-mâché.
Over the years Rocky’s costume has changed many times.  In the early 70s, Rocky wore a tall metal rocket helmet with many different jumpsuit type outfits, including such items as bellbottom pants.  Then, in 1977, an authentic spacesuit, helmet, and boots were donated to the university by the NASA Space Center in Houston, Texas with the help of former Ohio astronaut and Senator, John Glenn.  The space suit was used for football games, but because of its mass, a lightweight replica was used for the basketball season.  Both suits were used until 1980 when Rocky took on a more futuristic look in a costume that was designed to present more of a space rocket image.  Another Rocky costume, which was plush with huge feet, was introduced in 1983, but was only used until 1986 when a big blue plush Rocky with smaller feet was unveiled.  Throughout the late 80s and most of the 90s only minor changes were made to Rocky's costume.  In 1998, at the Bowling Green football game, the old Rocky got into a limousine and the new Rocky stepped out and displayed the new blue and gold rocket man Rocky costume, complete with jetpack, to everyone in attendance.  In the past, Rocky was run through Student Activities, but now Rocky is supported by the Athletics Department.  Any student can try-out in the spring semester to be Rocky for the following year.  A potential Rocky must be fun, committed, good with children, spirited, crazy, and able to communicate through non-verbal methods.  Our mighty mascot can be viewed at various university sponsored events, including pep rallies, home and away football games, men and women’s basketball games, and the Homecoming parade.  Rocky can always be seen battling other mascots and rocketing around the games cheering UT men and women onto VICTORY!

MONUMENTS

Rocket

In 1961, The University of Toledo procured a genuine rocket from the U.S. Army missile program, which was placed behind the crossbar of the north end goalpost, where the Larimer Athletic Complex resides today.  During the renovation in 1989-90, the rocket was moved to its present day position on the northeast corner of the Glass Bowl just outside of the wall.  The one-ton rocket carries two sets of fins and a propellant boost capable of guiding the missile to supersonic velocity.  The trajectory of the rocket is pointed 25 miles south towards Bowling Green State University.  If the rocket were to be lit, it would blast-off and land directly on the 50-yard line of the Falcon’s Doyt Perry football stadium.  UT’s prideful piece of artillery was donated partially because of the university's affiliation with the Ordnance Corps of the U.S. Department of Army.

The University Seal

The University of Toledo’s Seal was placed in the middle of Centennial Mall and dedicated on October 23, 1995 by the Student Alumni Council, with the support of various campus and community organizations.  A tradition that was formally started by Omicron Delta Kappa, as part of their ritual, is that no Rockets past, present, or future who cross this path on their educational journey shall ever step on the Seal.  This is every Rocket’s sign of respect and gratitude for our great university.  It is a UT myth, and believed to be true, that if you step on the Seal in Centennial Mall you will fail your next exam.  You should always walk to the right of the Seal, as well, symbolizing your desire to take the right path in your journey of life and knowledge. 

The motto, “Coadyuvando El Presente, Formando El Porvenir,” is written on the Seal in Old Spanish.  It translates as  “Guide to the present, Moulder of the Future.”  This is an original motto, written by Felipe Molina Larios, a former professor of Spanish at UT.  The three dates on the Seal represent significant dates in the history of The University of Toledo.  The University of Toledo was founded in 1872, became a municipal institution in 1884, and became a state university in 1967.

It would be very easy for anyone to step on the seal due to its placement in the middle of the walkway in Centennial Mall.  This is the most important reason why the seal should not be stepped on.  It is important that every Rocket of the past, present and future notices and gives respect to the seal every time they pass.  The University of Toledo seal represents the hard work of numerous men and women who have completely dedicated themselves to the success and betterment of the university, such as Jesup Wakeman Scott, founder of UT.  Next time you walk to the right of the Seal, hit your heart with your right fist three times in representation of your PRIDE for the Guides to the Present, the Moulders of the Future, and the Future. 

- Donovan Thomas Nichols, June 23, 2003, upon writing The University of Toledo Traditions Brochure

Spirit Rock 

In 1968, Nicholson Concrete and Supply Co. donated an eight-ton rock to The University of Toledo as a symbol of spirit.  The Spirit Rock was originally located on the grass between the William S. Carlson Library and the Student Union.  The large rock marked the final resting place of the old Bancroft High image of The University of Toledo.  This symbol of spirit used to stand on end, but members of the varsity football team knocked the pride rock into its more permanent position on its side.  The current Spirit Rock on main campus was donated to the university in 1997 and placed in the Flatlands.  The original Spirit Rock, which was moved by the university in order to make room for the Student Union expansion, now resides by the pond at Scott Park Campus.  Over the years, the rock has been a site for many Rocket pep rallies.   The Spirit Rock has been tarred and feathered, burnt, and painted hundreds of times, but it is tradition to only paint during twilight hours.

Toledo Edison Memorial Fountain

Toledo Edison Memorial Fountain, a gift to The University of Toledo by the Toledo Edison Co. for the Centennial of Light (1879-1979), is located on the north side of the Student Union and was built when Centennial Mall was constructed in 1980.  The fountain, designed by Toledoan Phyllis Nordin, was turned into a flowerbed for four years because the rusted pipes of the fountain would have cost $50,000 to repair.  After a fundraising effort by Student Government President Kevin Hopkins, Toledo Edison, and many others, in 1997, the flowerbed was restored back into a fountain.  The Toledo Edison Memorial Fountain adds a peaceful sound and look to the already very beautiful University of Toledo campus.  Soap in the fountain is a traditional prank played by a group of Rockets in the fall and spring semesters when the fountain begins running again.  WXUT 88.3 FM, the University of Toledo’s official campus radio station, holds a contest in which students who swim around in the fountain fully clothed win prizes such as CDs, t-shirts, or away Rocket football tickets.

As Thomas A. Edison brought the light of electricity to mankind, this university brings the light of knowledge to its scholars.

- John P. Williamson, Chairman of Toledo Edison

LOCATIONS

Centennial Mall

During the Blizzard of 1978, the land in mid-campus, which used to be a faculty parking lot and Army barracks, was completely covered by snow.  Graduate students in the university’s geography department conducted a study and, from the Bell Tower, photographed the paths on the snow made by students walking to class.  The design of the sidewalks in Centennial Mall was then constructed using the layout of those paths.  There are 290 trees located in the 9.7 acres of Mall area.  The trees planted around the center circle were planted for each Mid-American Conference championship that a UT sports team accomplished.  This shrine of trees is known as the Circle of Champions.  Centennial Mall was completed in 1980 and provides the campus with an environmentally friendly look, which contributes to UT’s ranking as one of the "100 most beautifully landscaped places in the country," according to the American Society of Landscape Architects.  Only 22 college campuses are on the list.

Flatlands

Past Rockets knew the Flatlands as the floodplain because the grass was hardly ever cut and it would constantly be flooded.  Rockets now use the Flatlands for many different purposes: playing volleyball, tossing a Frisbee or just laying out in the sun.  Many special events and traditions are held in the Flatlands each year such as live bands, tailgate parties, Traditions Night, Parents and Family Day Cookout, Homecoming Bonfire and painting the Spirit Rock.
EVENTS

The Big Event

The first Big Event at The University of Toledo took place on Saturday, March 31, 2001 as an expansion of Texas A&M University’s program.  210+ UT students said, "Thank You" to the neighboring community by picking up trash and painting the Domino's on Dorr and Douglas.  Student Government Cabinet and Leadership UT sponsored the Big Event under the head of Russ Acino.  Each year the students will express their gratitude to the neighboring community by helping out with this one-day service project.  There is a party with free food the night of the event for everyone that helps with The Big Event.

Black Student Union Fashion Show

The Black Student Union, which was founded in 1968, holds an annual spring Fashion Show in the Student Union Auditorium.  In 1973, this event began as a fashion and talent show, and in 1987, stand-up comedian Donte Carter made his first performance at the BSU Talent/Fashion Show.  The early 90s marked the program’s change to just a fashion show.  

Dance Marathon

In March 2002, Marlon Gibson with a team of dedicated students began Dance Marathon at The University of Toledo.  This is a tradition that began at Penn State University and has been implemented at universities throughout the nation.  The first year at UT dancer paid $100 to dance for 12 hours at the Student Recreation Center.  The day was filled with live entertainment, food and a line-dance that everyone learned throughout the marathon.  Dance Marathon 2002 raised over $18,000 for the Children’s Miracle Network- Toledo Mercy Children’s Hospital, the philanthropy of the organization.  Dance Marathon 2003 increased the minimum amount that dancers had to raise to $175.  The students ended up raising $32,000 for the charity.  In 2004, the amount of hours of the event was raised to 16 hours and the tradition was changed to an overnight event.  Dance Marathon ended up raising over $39,000 for the children in 2004.  Dance Marathon is a tradition that is held every spring in the Student Recreation Center.  Much hard work and dedication goes into this tradition, but it is all FOR THE KIDS!   

Diversity Week

Student Government coordinates a week full of events each January/February to promote and embrace diversity throughout campus.  This week includes the International Student Village, an event where the Student Union Auditorium is transformed into the different countries of The University of Toledo’s international students.  Cultural food is sold at the event and there is also an international fashion show.  Other events include diversity dialogs and a student organization fair, where students can publicize their organizations.

Freshman Camp

The three-day camp started in 1950 and is another long-standing tradition of The University of Toledo.  A social and informational orientation to college life, Freshman Retreat helps incoming UT students make the transition from high school to college.  Thirty to forty University of Toledo upperclassmen are specially trained to plan and implement Freshman Camp.  Two retreat weekends are planned for August, prior to the beginning of fall semester, and are available to all incoming freshman.  This fun-filled event is a wonderful opportunity for incoming students to meet new people and build friendships that will impact the rest of their collegiate career.  This is also an opportunity for the freshman to learn about the traditions and history of the institution.

Homecoming

The first University of Toledo Homecoming game was played on October 27, 1923 against Bowling Green Normal College.  In a historical milestone, Toledo won 27-0.  UT Alumni originally sponsored Homecoming as a means of stirring support and funds for their “good old Alma Mater.”  Homecoming is an annual event that encompasses a whole week of fun-filled events, which include such traditions as a pep rally, parade, bonfire, concerts, king and queen contest, and the football game.  The purpose of Homecoming Week is to bring together the university community, Toledo community, and university alumni in an effort to promote The University of Toledo.  Homecoming is The University of Toledo’s longest standing tradition and is cherished by Rockets of the past, present, and future.  Some events of the past were torchlight parades, queen fashion shows and campus-wide dances in the Student Union.

International Students Dinner

The International Students Dinner began in 1977 and is traditionally the featured event sponsored by the International Student Association (ISA) each year.  The origin of the dinner is founded in local community ethnic groups who in the past performed for small audiences to promote cultural awareness to members of the campus community.  Since 1989, the dinner has been sold out annually, with more than 500 people in attendance.  ISA member organizations and the international student population now provide an evening of performances.  Those in attendance enjoy a served dinner as well as music, song, dance, and fashion as cultures and traditions of the world are expressed through entertainment.

Lil’ Sibs Weekend

Lil’ Sibs Weekend encourages sibling bonding in a full weekend of fun activities at The University of Toledo.  Siblings are invited to different events throughout the weekend such as an ice cream social, casino night, karaoke night, Carnival in the Quad, REC night, and a Rockets football game.  Lil’ Sibs Weekend is a great chance for UT students’ younger siblings to become Rockets for a weekend and enjoy the life of a university student in Rocket Country.

NPHC Step Show

The annual NPHC Step Show is an event held to promote the brotherhood and sisterhood of the historically black Greek organizations on campus and to invite the campus community to observe their performances.  The traditional Step Show has taken place at many locations including Doermann Theatre and Savage Hall.  

Parents and Family Day
In an attempt to strengthen the family bond at the University, the Alumni Association established Parents Day in the 1984-85 academic year.  After a month of being away from their children, parents and family are encouraged to come back to UT for a full day of exciting family oriented events.  The University of Toledo wants to keep parents involved and aware of what is happening on campus and in their child’s life.  Parents Day consists of a brunch, question and answer session with deans and faculty of each college present, prizes, pep rally/tailgate cookout, and a UT Rockets football game.  

Presidential Election Festival

In April 2000, the Student Government Election Commission approached the Freshman Aides (now named Student Government Freshman Leaders) and asked them to create a party idea in order to get more students to attend the announcement of the Student Government President and Vice-President Elect.  The 1999-2000 Freshman Aides came up with the "Presidential Election Festival," PEF for short.  It became a tradition when Donovan Nichols, Director of Freshman Aides 2000-2001, decided that the Freshman Aides should sponsor this event each year because it is a wonderful training experience for freshman in planning an on-campus event.  The 2001 PEF held a Hawaiian theme and the Freshman Aides gave out 600 leis to UT students attending the party.  The PEF is located in the flatlands or Rocky’s Attic each spring and brought to life with free food, DJ, beer garden, decorations, and occasionally a bonfire.  The announcement takes place around 11pm and the party ends soon there after, but the celebration for the new Student Government President and Vice-President last all night long.  Student Government Freshman Leaders provide a new theme for the event each year.

Rocket Rally 

Any time a group of students from The University of Toledo get together to support the university it is considered a Rocket Rally.  One type of Rocket Rally is tailgating before the football games sponsored by Student Government.  It is a good time for all UT students to come out for some food, spirit, and fun before a battle to victory!

Songfest

Songfest, The University of Toledo's second longest standing tradition, began in 1937 as an outdoor singing festival to promote unity among Toledo's fraternities.  A group of six fraternities sang old college songs on the lawn behind University Hall at the first Songfest.  This musical tradition has brought together both campus and community through a night of entertainment.

Originally sponsored by the Interfraternity Council (then called the Panhellenic Council), Songfest began as a men's competition and was part of the annual May Day Celebration.  In 1940, a women's competition sponsored by Peppers women's honorary was created.  The competition consisted of sororities and one independent group performing choral arrangements.  Songs were assigned to the groups and the members of each choir wore identical robes.  The men and women's Songfests existed as two separate competitions for many years.  In 1948, the competitors were moved to the Peristyle at the Toledo Museum of Art and remained there until the 1960s.  The competitions were then held at various locations around campus including the Field House, the Student Union Auditorium, and Doermann Theatre.  In 1980, Songfest found its home at John F. Savage Hall, which was named Centennial Hall at the time.  The competitions were kept separate until 1965, when eight fraternities and five sororities participated together to form the tradition we now know as Songfest.

During the 1970s, many important changes occurred with Songfest.  The transition from the previous choral competition to the current production format occurred in 1972.  In 1975, Blue Key National Honor Fraternity replaced the Interfraternity Council as the co-sponsor of the event.  Coed student organizations first participated in this spring tradition in 1976 with such groups as residence hall, religious and professional organizations.

Spring Week

In 1968, Spring Weekend kicked off with former President William S. Carlson conducting a burial ceremony for the remains of Bancroft High School, a frequently used nickname for the university before becoming state affiliated.  A coffin and a plate of Carter Hall cafeteria food were set into the ground as a symbol of the passing of Bancroft High.  The original Spirit Rock occupied the approximate burial site between Carlson Library and the Student Union.  The old spirit is supposed to have been chased to South America.  The serving of 3.2 beers on campus for the first time highlighted the first Spring Weekend. 

Spring Weekend folded in 1971, but was revived in 1974 as Spring Week and included the ΣΦΕ Raft Regatta on the Ottawa River, Spring Release held at Scott Park Campus, ΣAΕ Olympics, and many other events held in the Student Union, such as the attempt to break records from the Guinness Book of World Records. 

The members of Omicron Delta Kappa organization took charge of the Spring Week tradition in the spring of 1996.  Spring Week was seen as a wonderful way to bring together the leaders and members of all campus organizations for a week of events, games, and fun.  Today, Spring Week often includes such events as the Student Government elections, Presidential Election Festival, Greek philanthropy fundraisers, Songfest, and giant inflatable games sponsored by ODK.  

ATHLETICS

The Football Cannon

Everyone who attends a Rockets football game knows when UT scores by the traditional “boom” of the cannon.  The cannon originates from a Pi Kappa Phi member who bartered his cannon for his fraternity dues because he was short on money.  The cannon is a Civil War era model, one of the oldest around.  In 1953, the men of Pi Kappa Phi Fraternity fired the first cannon shot at a Rocket’s football game from aloft the northeast Blockhouse in the Glass Bowl stadium.  The cannon continued to be fired from this position until 1989, when the cannon had to be moved to the field because of structural concerns with the Blockhouse.  In 1990, the cannon was fired from the northwest corner of the end zone.  Then during the beginning of the 1995 football season, because of concerns of the on-field media, the administration decided to move the cannon once more to its present day position in the southeast corner of the field near the student section.  Blasts are fired at the beginning of each home game, at the end of each quarter, and after every Rocket score.  The Toledo community will continue to hear the continuous score of the Rockets football team through the mighty sound of the cannon at each home game.

UT/BG Ball Run

On October 24, 1981, the residence hall staff of Carter Hall initiated a new tradition which accompanied the UT vs. BG football game.  The UT/BG Ball Run began as a staff unity project, but is now used to promote a “good-spirit rivalry” between Toledo and Bowling Green.   This tradition involves running a football 25 miles from the visiting team’s campus to the home stadium of each year’s battle.  The game ball switches many hands as numerous student organizations and individuals each run a mile in this annual charity fundraiser.  In the past, this marathon relay has been a competition against BG for the fastest time and most charity money raised by each team.  On October 5, 1996, UT’s Chi Omega sorority began leading the annual run and then on November 23, 2001 The University of Toledo Student Government began to conduct the UT/BG Ball Run.  

UT vs. Bowling Green Rivalry

The Bowling Green State University Falcons have been The University of Toledo Rocket’s biggest rival dating back to 1919.  The outcome of the UT-BG game is never predictable due to the extreme ambition of both teams to defeat their rival.  In 1935, UT rocketed past the Falcons in a 63-0 blowout and the fans went crazy causing an outbreak of riots.  As a result, Bowling Green removed UT from their athletic play list until 1947.

When the Rocket’s resumed play against Bowling Green, the Peace Pipe was instated as a basketball award.  At halftime of one of the UT-BG basketball games every year there allegedly was a ceremony, which representatives from each school’s newspaper smoked a six-foot peace pipe, carved from wood with the winning school keeping the pipe until the renewal of the tradition the following basketball season.  Unfortunately in 1969, the tradition came to an abrupt end when an unidentified person stole the pipe from its resting-place in the Collegian office.  The thief was never caught, nor was the pipe ever recovered.  The tradition was reinstated in 1980 for football with a miniature peace pipe replica resting atop a trophy created by Frank Kralik, former UT football player, as an award for the winner of the annual gridiron battle between Toledo and Bowling Green.

ORGANIZATIONS

Blue Crew

Blue Crew is a secret society of spirited individuals who represent the pride inside of every Rocket.  This crazy 10-member organization consisting of UT students is fully dedicated to instituting, reviving, and maintaining The University of Toledo’s Traditions.  Each member is hidden under an assumed identity and name.  The members are only revealed at the end of the season of their graduating year or after they have faithfully served in the position for four full semesters.  They travel to all home and away football games as well as both men and women's basketball games dressed in blue and yellow Afro wigs, gold masks, painters overalls (decorated individually by each member), and Converse All-Stars shoes.  The first two members, “Tigger” and “Hollywood”, created this secret, spirited organization on an idea they received from the Speaker of Student Senate at the time, Chad Worthington.  They designed Blue Crew out of their desire to boost school spirit and moral at The University of Toledo.  There are always 10 members, and a new member can only be added once one of the current members has left the organization.  Blue Crew is present at many traditions around campus throughout the year such as Homecoming, Songfest, Dance Marathon, UT American Heart Walk and Traditions Night just to name a few.  Blue Crew has a deep respect and passion for the traditions and history of The University of Toledo.

Blue Key

Membership in Blue Key, a Co-ed National Honor Fraternity, is the highest honor that can be bestowed upon a Rocket at The University of Toledo.  Blue Key formed from an organization originally known as Arx on January 15, 1953, which consisted only of males.  This exclusive honor society is restricted in membership to the thirteen top men and women on campus.  Only junior and senior Rockets who have been outstanding in leadership, scholarship, and extracurricular activities are tapped for Blue Key.  New members are announced at tapping ceremonies annually at Songfest. The rules, rituals, and traditions of this organization reflect and help to define the University of Toledo Community.  Blue Key sponsors the Homecoming Parade and co-sponsors Songfest with Mortar Board each year.

Mortar Board

The Mortar Board honor society is a very distinct group, with requirements of a junior standing, a 3.0 GPA, and active involvement in campus and community projects.  The organization originally consisted of females only and was known as Peppers.  However, in 1983 it became a member of the National Mortar Board, allowing for male membership.  Peppers was originally founded as a booster club with the intention of promoting the morale of the student body.  New members had to wear a green pepper, signifying their initiation into Peppers.  Mortar Board now stands as recognition for those Rockets whom have contributed the most in the way of service to the university.   Mortar Board members have been active through participation in Songfest and sponsorship of a Homecoming Mum Sale.

Rocket Fanatics

Gregg Dodd started the Rocket Fanatics in 1995, but unfortunately his organization never became official.  The Rocket Fanatics organization, advised by Dave Nottke of Athletics Department, was formed to support athletics at the University of Toledo by increasing student spirit, pride, attendance and participation.  Today, Rocket Fanatics is a self-selecting group consisting of everyone who is associated with the university, including individuals who may never have attended the institution.  Rocket Fanatics are individuals who cherish and support the traditions of The University of Toledo.  

The UT Athletics’ slogan, which was produced by a group called Rocket Pride Campus Wide, has been used since the fall of 2000 and is displayed on the Rocket Fanatic t-shirts that are handed out to thousands of Rockets each year.  The shirts are Midnight Blue with "Rocket Fanatics" imprinted on the front and "SEE YOU AT THE GAME" in gold Impact font imprinted on the back.  The Rocket Fanatic shirts are a constant reminder to everyone to support all of our fellow Rockets in their endeavors by attending their games and cheering them on to victory! 

Rocket Pride Campus Wide Committee

Rocket Pride Campus Wide began in January of 2000 as a lunch meeting between Jeff Huffman of Alumni Relations and Mike Karabin and Dave Nottke of Athletics.  It was agreed that it would be profitable if Athletics and Alumni collaborated.  After four meetings, students were added to the group whose purpose is to brainstorm and carryout new ideas to further promote spirit and pride at The University of Toledo. Rocket Pride consists mainly of representatives from the Students, Alumni Relations, and Athletics.  

Rock-ets 

Organized in 1961, sponsored by the university’s Alumni Association, and coached by the Daryl Jervis Dance Studios of Toledo, the University of Toledo’s lovely dancing Rock-ets became the very first dance team on a universities campus.  They are one of the nation’s most unique and successful college coed entertainment groups.  This unique group was formed with the purpose of fostering the growth of poise and personal pride in the membership, stimulating student spirit, and enhancing the public relations of the university.  The Rock-ets do originally choreographed dance routines during halftime of selected basketball games in Toledo’s Savage Hall and Football Games in the Glass Bowl.  They also have performed in Detroit’s beautiful Cobo Arena at National Basketball Association games of the Detroit Pistons; at the 1963 Mideast NCAA Regional Basketball Tournament in East Lansing, Michigan; at Madison Square Garden in New York; for audiences totaling over 10,000 men during an eight week tour at 50 U.S. armed forces installations in Europe; and have been seen throughout the Midwest on regional television hookups.  All members of the Rock-ets, which are a unit of the Rocket Marching Band, are students at The University of Toledo who have tried out for a spot on this very honorable squad.

UT PRIDE
In order to have some semblance of institutional credibility, it is readily apparent that any long term successful effort to improve the roles of The University of Toledo on the campus, in the Toledo community and the Northwest Ohio region is contingent upon our willingness and our ability to develop a continuing sense of pride in all aspects of our educational institution.

By fostering a solidly based and continuous spirit of pride in all of the various aspects of The University of Toledo it benefits all of our constituencies – students (past, present and future), faculty (tenured, non-tenured, full-time, and part-time), staff, alums, donors, the Toledo community and the Northwest Ohio region. It’s a win-win situation for all concerned!

PRIDE stands for: 
Positive Attitude
Responsibility
Individuality
Determination
Engagement         
Varsity-T

The Varsity 'T' Club is a support group of former varsity letter winners whose purpose is to support Rocket Athletic programs through service projects and special events.  The club provides financial assistance to the athletic department on an annual basis for support of the weight room, strength and conditioning program and other sport programs.  The club also sponsors the annual Student-Athlete recognition reception, the Varsity 'T' Hall of Fame Banquet and an annual golf outing.  In 1997, the club completed a $300,000 capital project campaign for the construction of the Varsity "T' All-Sports Pavilion located between Carter Hall and McComas Village.

SONGS

Alma Mater

"Fair Toledo"

In tower shadows voices now raising,

To alma mater Golden and Blue,

Fair Toledo praise to thee

Portal of learning ever be,

Hallowed halls we shall revere,

Vow to keep thy memory dear.

"Fair Toledo" was selected from eight entries, which were submitted in the UT Alma Mater Song Contest, sponsored jointly by the Student Senate and the Alumni Association in 1959.  The competition was held to replace "Golden and Blue," set to "Amici," a tune used by various universities.  While driving to work, Gilbert Mohr, an amateur songwriter, heard the contest announced on the radio.  Mohr began humming different tunes, and later with his wife, Jean Strout, wrote the lyrics we know today as “Fair Toledo”.  Our alma mater debuted at halftime of the Marshall-Toledo basketball game on March 2, 1959.

Fight Song

"U of Toledo"

Chorus

U of Toledo, 

We'll fight for you

(Fight! Fight! Fight!)

U of Toledo, 

We love that Gold and Blue

(Let's go Blue!)

Men of the Varsity,

The enemy must yield,

We'll fight just like our ancestors

And march right down the field!

T-O-L-E-D-O, Toledo!

Dave Connelly, UT athletic director and baseball coach through the 1930s and 1940s, wrote “U of Toledo” in 1932.  Connelly also coached football, track, and boxing.  He joined the UT faculty as a professor in 1926, where he remained until his death in 1955.  

Connelly loved to sing, but had never studied music.  Apparently, previous fight songs were no longer in use, so he wrote the words for "U of Toledo" and sang the melody to a family friend, Bernie Jones.  Jones played it on the piano and put it to music.  The tune remained largely unchanged until 1975, when UT associate professor of music David Jex arranged the current version.

DEAD TRADITIONS

Rocket Fest

Calvin Lawshe, Interim Vice-President of Student Services at the time, initiated Rocket Fest in 2000.  He gathered many faculty and staff members to volunteer their time to plan and run a one-day festival held at The University of Toledo’s Bancroft Campus.  Rocket Fest is not only a festival to welcome the students to school, but it is also a way to reach out and entice families and Toledo community members to come to UT and communicate with the campus community.  Many Toledo Organizations attend Rocket Fest in order to get their name out by setting up booths for their group.  Rocket Fest is held yearly the Saturday before school starts on UT’s Bancroft Campus and entails inflatable games, children's rides, concerts, UT college information, UT apparel vendors, an array of Toledo food vendors, and a fireworks display to cap off the night.  Rocket Fest ended after the third year because of lack of funds.
Rocket Roadster

The Rocket Roadster debuted at the Rockets’ first home game on August 30, 2001.  This gathering point on wheels will be prevalent at all of the UT home and away football games.  The Roadster was created by four University of Toledo engineering students who designed the trailer based on the ideas that the Alumni Association visualized in their quest for a centralized tailgating spot for all Rockets at away games.  Everyone is invited to get food and beverages at the Rocket Roadster, which is also equipped with a stereo system.  “U of Toledo” will be played many times to get the Rockets pumped up for each game.  The Alumni stopped taking the Rocket Roadster to away games after the fall 2002 football season because the Association decided to have free home tailgate parties rather than have alumni pay for home and away games to pay for the expenses of the Roadster.
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Remembrance
“Once an Aggie, always an Aggie!” 

Even with over 200,000 graduates, each Texas Aggie always remains an important member of the Aggie family. When a member of the family passes away, they will be remembered by those who remain. Among Texas A&M's most honored traditions are those dedicated to Aggies who have gone before us. 

Aggieland History

Texas A&M University, the state’s oldest public institution of higher education, opened in 1876.  The university’s original name was the Agricultural and Mechanical College of Texas.  On August 23, 1963, the 58th Legislature of Texas changed the name of the Agricultural and Mechanical College of Texas to Texas A&M University.

Memorial Student Center

Every Aggie has a home away from home in the Memorial Student Center.  It is a place where individuals can go to do a variety of things; however, this facility is unique because it is also a memorial.  After the world wars, the alumni wanted to build a memorial to honor all those Aggie that had lost their lives during the wars.  At the same time, the students wanted to build a student center.  The alumni and the students put their ideas together and the MSC was built.  It was dedicated on Muster Day, April 21, 1951, to all Aggies that gave their lives in wars past or future.  In front of the MSC there are 55 trees that surround Simpson Drill Field to honor the 55 Aggies that gave their lives in World War I.  In the front hallway there are pictures of seven Aggies who served during World War II and received the Congressional Medal of Honor.  Under their photograph, their medal is displayed along with a brief explanation of their heroic efforts. 
As well as serving as a memorial, the students did get their student center. Today the MSC houses three art galleries, three eating facilities, a barber shop, a craft shop, a bookstore, the browsing library, an eight-lane bowling ally, a pool hall, an arcade, a seventy-room hotel, and The Flag room.  The Flag room, also known as the 'Living Room of Texas A&M', is a place where students often gather to study, meet friends to eat, have meetings, or just to take a nap between classes. 
The MSC is a living memorial, so please help us to respect those fallen Aggies by removing your hats when you step inside the building and by not walking on the grass surrounding the facility. 
No more convincing testimony could be given to the manner in which the men of Texas A&M lived up to the ideals and principles inculcated in their days on the campus than the simple statement that the Congressional Medal of Honor has been awarded to six former students, that 46 took part in the heroic defense of Bataan and Corregidor, and that nearly 700 are on the list of our battle dead. 

-Gen. Dwight D. Eisenhower, 1946

Muster 

Aggies gathered together on June 26,1883 to live over again their college days, the victories and defeats won and lost upon the drill field and in the classroom.  By April 21, 1903, this annual gathering evolved into a celebration of Texas' Independence on San Jacinto Day.  These early meetings included field games and banquets for Aggies to reflect and celebrate their memories of Aggieland.  “Let every alumni answer a roll call” wrote the former students.  It was not until 1922, however, that April 21 became the official day of events for all Aggies, thus, the annual tradition of Muster was born.  In March 1923, a Texas Aggie urged, “If there is an A&M man in one-hundred miles of you, you are expected to get together, eat a little, and live over the days you spent at the A&M College of Texas.” 
Still remembering and honoring the time spent in Aggieland, the tradition of mustering has grown in strength, meaning, and spirit.  By 1929, meeting had grown worldwide, and in 1942 Aggie Muster gained international recognition.  Twenty-five men, led by General George Moore (Class of 1908), mustered during the Japanese Siege of the Philippine island of Corregidor.  Knowing that Muster might soon be called for them, these Aggies embodied the essence of commitment, dedication, and friendship- the Aggie Spirit.  They risked their lives to honor their beliefs and values. That small group of Aggies on an outpost during World War II inspired what has developed into one of our greatest traditions. 

Muster is celebrated in more than four hundred places world wide, with the largest ceremony on the Texas A&M campus in College Station. The ceremony brings together more Aggies, worldwide, on one occasion than any other event. 

The students of Texas A&M University coordinate the Campus Muster.  Because Muster was established to bring Aggies together, each Campus Muster is dedicated to the fifty-year reunion class.  The Campus Muster involves an entire day of activities for students both present and past.  Alumni enjoy a special program including tours of the ever-changing campus.  At noon, all Aggies congregate at the Academic Plaza for the Camaraderie Barbecue that rekindles the tradition of the original Muster celebration.  That night, the Muster ceremony consists of an address by a keynote speaker, the reading of poems, followed by the Roll Call for the absent.  The Roll Call honors Aggies that have fallen since the last Muster roll was read. As the names are read, a friend or family member answers, “Here,” and a candle is lit to symbolize that while those Aggies are not present in body, they will forever remain with us in Aggie Spirit. 

Century-old roots provide the basis of Muster as Aggies know it today. It has changed, yet the Spirit in which it was established remains the same.  Since the beginning, every Aggie has lived and become a part of the Aggie Spirit.  What is felt today is not just the love of a fellow Aggie, it is the spirit of hundreds of thousands of Aggies who have gone before.  Muster is how that Spirit is remembered and will continue to unite Texas A&M and the Aggie family.  A&M may change, but the Spirit never will. 

Silver Taps 

By far, one of Texas A&M's most honored traditions is Silver Taps.  Silver Taps is held for a graduate or undergraduate student who passes away while enrolled at A&M.  This final tribute ceremony is held in front of the Academic Building on the first Tuesday of every month at 10:30 p.m., if a student died during the preceding month.  The family members of the deceased Aggie are invited as special guests at the ceremony.

The first Silver Taps was held in 1898 and honored Lawrence Sullivan Ross, the former governor of Texas and president of A&M College.  Silver Taps is currently held in the Academic Plaza.  On the day of Silver Taps, a small card with the deceased students name, class, major, and date of birth is placed as a notice at the base of the academic flagpole, in addition to the memorial located behind the flagpole.  Around 10:15 that night, the lights are extinguished and hymns chime from Albritton Tower.  Students silently gather at the statue of Lawrence Sullivan Ross.  At 10:30pm, the Ross Volunteer Firing Squad marches into the plaza and fire a twenty-one-gun salute.  Buglers then play a special rendition of Silver Taps by Colonel Richard Dunn.  Taps is played three times from the dome of the Academic Building: once to the north, south, and west. It is not played to the east because the sun will never rise on that Aggie again.  After the buglers play, the students silently return to their homes.  Silver Taps is a sacred tradition that Aggies hold dear.  

Symbols
Aggie Ring
One of the greatest moments in the life of any Aggie is the day that they receive their Aggie Ring.  This moment began with the class of 1889.  The original ring is very different from the ring worn today.  At that time several companies made several different versions of the Aggie Ring.  It wasn't until E.C. Jonas (Class of 1894) designed a ring for his class that the ring we know today came into existence.  It has remained exactly as Jonas designed it, with one exception; in 1963 the Legislature of the State of Texas changed the university's name from the Agricultural and Mechanical College of Texas to Texas A&M University, and the name on the ring was changed accordingly.
The ring worn by all Aggie graduates is the same except for the class year.  This serves as a common link for former students.  When an Aggie sees the ring on another Aggie's hand, a spontaneous reunion occurs. 

The Aggie Ring is one of the most symbolic of our traditions. Everything seen on the ring represents a value that an Aggie should hold.  On the top is a large shield, which symbolizes the desire to protect the reputation of the university.  The 13 stripes on the shield represent the 13 original states of America.  The five stars on the shield refer to the phases of development of any Aggie: mind or intellect; body; spiritual attainment; emotional poise; and integrity of character.  The eagle symbolizes agility and power, and the ability to reach great heights.  The large star on the side of the ring symbolizes the Seal of Texas.  The five-pointed star is encircled with a wreath of olive and laurel leaves symbolizing achievement and a desire for peace.  The live oak leaves symbolize the strength to fight for our country and our state.  The leaves are joined at the bottom by an encircling ribbon to show the necessity of joining these two traits to accomplish one's ambition to serve.  An ancient cannon, a saber, and a rifle are on the other side of the ring and symbolize how citizens of Texas fought for their land and are determined to defend it.  The saber stands for valor and confidence, while the rifle and cannon stand for a preparedness and defense.  The crossed flags of the United States and Texas recognize an Aggie's dual allegiance to both nation and state.

Traditionally, students wear their ring with the class year facing them to signify the fact that their time at A&M is not yet complete.  During Senior Weekend at the annual Ring Dance, the student's ring is turned around to face the world proudly, just as the Aggie graduate will be ready to face the world.

“Gig ‘em”
Pinky Downs (Class of 1906) was a member of the Board of Regents from 1923 to 1933 is credited with the Gig'em hand sign.  Downs was at the 1930 Yell Practice before the TCU game and shouted out, “What are we going to do to those Horned Frogs?”  His muse did not fail him as he improvised, borrowing a term from frog hunting.  “Gig 'em, Aggies,” he said as he made a fist with his thumb extended straight up.  The gesture became the first hand sign of the Southwest Conference.
Reveille

Reveille, the first lady of Aggieland, is the official mascot of Texas A&M University.  She is a Five-Star General, the highest-ranking member of the Corps of Cadets.

Reveille I came to Texas A&M University in January 1931.  A group of cadets accidentally hit a small black and white dog with their Model T Ford on their way back to campus from Navasota.  They picked up the injured dog and brought her back to their dormitory so they could care for her.  The next morning when "Reveille" was blown by a bugler, the dog started barking and promptly received her nickname after this morning wakeup call.  The Corps and especially the band soon adopted reveille.  She followed them to all formations and led them when they marched.  The following football season she was named the official mascot when she led the band onto the field during their half-time performance.  When Reveille I died on January 18, 1944, she was given a formal military funeral on the gridiron of Kyle Field.  She was then buried at the north entrance to the field, as all Reveilles are, facing the scoreboard so that she can always watch the Aggies outscore their opponent.

Before naming Reveille II, there were several other unofficial mascots, such as Tripod, Spot, and Ranger.  It was not until a later Reveille that she was a full-blood Collie. Reveille II, Reveille III and Reveille IV are buried alongside Reveille I.  Reveille V retired in 1993 and passed away in the summer of 1999.  The Reveille VII was inducted during Parents Weekend in April 2001 when Reveille VI retired to a local veterinarian home in College Station.  Reveille VII came from Argent Kennel in Ft. Lauderdale, Florida.

Reveille is the most revered dog on campus. Company E-2 has the privilege of taking care of Reveille.  If she is sleeping on a cadet's bed, that cadet must sleep on the floor.  Cadets address Reveille as “Miss Rev, ma'am.”  If she is in class and barks while the professor is teaching, the class is to be immediately dismissed.  Reveille is a highly cherished mascot and receives only the best. 

Team

12th Man
The tradition of the Twelfth Man was born on the January 2, 1922, when an underdog Aggie team was playing Centre College, then the nation's top ranked team.  As the hard fought game wore on, and the Aggies dug deeply into their limited reserves, Coach Dana X. Bible remembered a squad man who was not in uniform.  He had been up in the press box helping reporters identify players.  His name was E. King Gill and he was a former football player who was only playing basketball at the time.  Gill was called from the stands, suited up, and stood ready throughout the rest of the game, which A&M finally won 22-14.  When the game ended, E. King Gill was the only man left standing on the sidelines for the Aggies.  Gill later said, “I wish I could say that I went in and ran for the winning touchdown, but I did not. I simply stood by in case my team needed me.”

This gesture was more than enough for the Aggie Team.  Although Gill did not play in the game, he had accepted the call to help his team.  He came to be thought of as the Twelfth Man because he stood ready for duty in the event that the eleven men on the gridiron needed assistance.  That spirit of readiness for service, desire to support, and enthusiasm helped kindle a flame of devotion among the entire student body; a spirit that has grown vigorously throughout the years.  The entire student body at A&M is the Twelfth Man, and they stand during the entire game to show their support.  The 12th Man is always in the stands waiting to be called upon if they are needed.

This tradition took on a new look in the 1980's when Coach Jackie Sherrill started the 12th Man Kick-Off Team composed of regular students through open tryouts.  This 12th Man team performed very well and held opponents to one of the lowest yards per return averages in the league.  Later, Head Coach R.C. Slocum changed the team to allow only one representative of the 12th Man on the kick off team.  The 12th Man tradition also took musical form.  The 12th Man sings this song after each game in which the Aggies are outscored. 
Bonfire 

Bonfire first began in the early 1900's as a symbol of the Aggie Spirit. It was first created as a pile of wood and trash when the football team was returning on the train from a game.  The cadets decided to make a Bonfire to congratulate the team on their win.  This first Bonfire was held in the early morning hours of November 18, 1907.

Bonfire grew immensely through the years.  The largest Bonfire was in 1969 when it stood 109 feet tall, only one foot shorter than Rudder tower.  After that, the administration decided to regulate the Bonfire height to 55 feet.

There have been two years that Bonfire has not burned.  First, in 1963, following the death of President John F. Kennedy, the senior class made one of the most difficult decision of their time at Texas A&M.  In honor of their president, they decided to dismantle the Bonfire, which had been recently completed.  The head yell leader at the time, Mike Marlowe, was quoted as saying, “It is the most we have and the least we can give.”  

The second time that Bonfire was built and did not burn was November 18, 1999, when Bonfire fell taking the lives of 12 Aggies with it.  This day was one of the most trying days for Aggies everywhere.  Aggies around the world united in one Spirit to get through these terrible times.  At this time, Bonfire has been postponed indefinitely.  No one knows if Bonfire will return.  At this point, Aggies must stay united and support one another in the many other traditions that make A&M so unique.  The Aggie Spirit has created the Aggie Traditions and that Aggie Spirit will thrive through the trying times. 

Boot Line

As the Fightin' Texas Aggie Band leaves the field after each home game half-time performance, seniors (giving evidence either by their Senior Boots or Aggie Ring) line up at the north end of Kyle Field to welcome the team back onto the field for the second half.

Maroon Out

Becoming one of Texas A&M's newest traditions, the 1998 Maroon Out led to a temporary national shortage of maroon t-shirts. To ensure that tens of thousands of Aggies attending the Texas A&M vs. Nebraska football game would create a sea of maroon spirit throughout the stands, 31,000 Maroon Out shirts were sold at low cost.  This major spirit initiative is sponsored by the Class Councils. 

Even the Nebraska fans acknowledged after the game that the intensity of the Maroon Out spirit made a difference in the game leading to A&M's 28-21 victory.  As The Daily Nebraskan expressed it on October 12, 1998: 

A game that was dubbed a “maroon-out” for Texas A&M fans proved to be a lights out for Nebraska.  The fans dressed themselves in maroon T-shirts in an attempt to wash out the red and white that opponents have gotten used to.  It worked. 

Each year one football game is specially designated for Maroon Out.  In the first five years of the Maroon Out tradition, the Fightin' Texas Aggies overcame all five opponents including four teams that were higher ranked and in the national top 10 at the time. 

	Oct. 10, 1998
	A&M vs. Nebraska (#2)
	28-21

	Nov. 26, 1999
	A&M vs. Texas (#5)
	20-16

	Oct. 28, 2000
	A&M vs. Kansas State (#8)
	26-10

	Sept. 29, 2001
	A&M vs. Notre Dame
	24-3

	Nov. 9, 2002
	A&M vs. Oklahoma (#1)
	30-26


Midnight Yell

Yell Practice began as a post dinner activity in 1913, when different corps companies would gather together to “learn heartily the old time pep.”  However, it was not until 1931, that Yell Practice as it is known today, was held before the t.u. game.  It began, when a group of cadets were gathered in Peanut Owen's dorm room in Puryear Hall.  Someone suggested that all of the freshmen should fall out and meet on the steps of the YMCA building at midnight.  The cadets notified senior yell leaders Horsefly Berryhill and Two Gun Herman from Sherman, who could not authorize it, but said that they may just show up.  The word spread quickly and when the freshmen began to arrive, there were railroad flares and torpedoes stuck in flower pots around the YMCA building to light the area.  The first Midnight Yell had begun!

The purpose of Midnight Yell is to pump up the Twelfth Man for the next day's big game!  Today, Midnight Yell is held the night before a home game in Kyle Field and at the Grove on Thursday nights before away games.  Also for away games, a site is designated for a Midnight Yell in the city of our opponent the night before the game.  For example, for the t.u. game, it is held at the Texas Capitol in Austin.  For a yell at Kyle Field, Yell Leaders carry torches and lead a parade of the Fightin' Texas Aggie Band and the Twelfth Man from the Quadrangle near the Corps dorms to Kyle Field.  Then yells are practiced and the War Hymn and the Spirit of Aggieland are sung.   When the “lights go out” Aggies practice kissing their dates for the upcoming game.  An old saying goes: “When the Aggies score on the field, the Aggies score in the stands too.”  One Aggie legend says that in some lean A&M years in Aggie history, the Aggies kissed their dates after first downs.  If they do not have a date, all they have to do is “flick their Bicks.”  As the story goes, the flames make it easier for two dateless people to find each other, and maybe they won't be dateless anymore!

In September 17, 1999, a new tradition formed, First Yell (the first Midnight Yell of the school year).  This traditions brought with it many related activities for everyone on Friday and Saturday including concerts, BBQ, and a former Yell Leaders reunion. 

Yell Leaders

Although nationally known for their spirit, the Texas Aggies have no cheerleaders. This is because they have no school cheers.  Instead, there are a variety of school yells used by the 12th Man team (the student body) in support of the team on the field or court.  Each year 5 students (three seniors and two juniors) are elected by the student body to serve as Yell Leaders.  These five motivated Aggies use hand signals to indicate to the “12th Man” what yell will occur next.  The students along the front pass the signal upward until the entire student body knows what yell is coming.  Once the “12th Man” assumes the “humping it” position (bending over with the hands placed just above the knees, properly aligning the back, mouth and throat for maximum volume) the yell begins.
If the Aggies win a home football game, the Fish carry the Yell Leaders across campus, throw them in the Fish Pond and then a Yell Practice is held.  If, rather than win, the Aggies run out of time or are outscored, everyone remains in Kyle Field to sing The Twelfth Man song and hold a Yell Practice in preparation for the next game. 

Community

Big Event

In the spirit of giving, Aggies help serve the community every year in Big Event.  The Big Event is a one day service project in the spring semester that provides the students of Texas A&M an opportunity to say “thank you” to the local community and residents for all their loyal support.  Aggies participate in such jobs as painting houses, mowing lawns, and raking leaves.  Dorms, Corps outfits, and individuals work together to help serve the community.  The Big Event originated at Texas A&M in 1982, and has since become the largest, single-day, student run, service project in the nation. From its humble beginnings of six people cleaning a local cemetery, The Big Event has expanded to include over 470 jobs and five thousand students. 

“Howdy”
This traditional Aggie greeting is a derivative of “hello” and sometimes garbled to sound like “hahdy”.  Aggies pride themselves on their friendliness and greet each other and visitors with a “Howdy” as they walk across campus. 

Replant

Replant is one of the largest student-run, environmental service projects in the

nation.  At this event, hundreds of trees are planted each year by thousands of

Texas A&M students. They are coming together to make a difference, one that people

for hundreds of years will be able to realize and enjoy.


Our trees are planted at local parks, schools, and other public lands.  Some of our

trees are donated by the National Tree Trust (between 500-1,000 per year), and

others we obtain from the Texas Forest Service.  The Replant committee of the

Texas A&M Student Government Association plans this great event each year.  Replant

is sponsored by Texas A&M University, the National Tree Trust, and the Army Corps

of Engineers at Lake Somerville.

Though Replant was started in support of Bonfire, it has since progressed into a

tradition of its own that brings people together while improving and giving back

to the community.  It no longer has any association with Bonfire and does not plant

on old Bonfire cut sites.  In 1990, Scott Hantman, the Environmental Issues

Committee chair, developed the idea of Replant.  In the spring of 1991 he joined up

with bonfire leaders to plant 400 trees.  Later that year, the Traditions Council

recognized Replant as an official Aggie Tradition.

The number of participants and trees grew for the next few years and the site for

planting changed from TMPA in Carlos, Texas to Somerville Lake in Somerville,

Texas. The event became so large that in 1994 Replant became a Student Government

Committee of its own.

In 1997, Replant helped reforest the Clayton Williams oil well site where the land

had been destroyed by an explosion in the 1980s.  In 1998, 10,000 seedlings were

potted, 2,000 trees were planted, and about 2,700 volunteers were in attendance. 

These volunteers included A&M students, parents, and youth from local student

councils.  In 1999, about 300 trees were planted at local elementary schools, parks,

and the landfill.   It has now grown into one of the largest student run

environmental projects in the nation.  In 2000 Replant received the Community

Forestry Award from the Texas Forest Service.

In the fall of 2001, Replant shifted from being a spring event to being a fall

event.  Planting the trees in the fall allows the trees to become more acclimated

to their new environment before the harsh summer arrives.

Corps of Cadets

"Give me an army of West Point graduates, I'll win a battle.  Give me a handful of Texas Aggies and I'll win a war!" -Gen. George S. Patton, Jr.

Texas A&M was established as a military institution, and the Corps of Cadets has played an important part in its history and development.  Texas A&M is one of only three schools with a full-time Corps of Cadets program leading to commissions in all branches of military service: Army, Air Force, Navy, and Marine Corps.  Although membership in the Corps became voluntary in 1965, Texas A&M historically has produced more military officers than any other institution in the nation except for the service academies.

The Corps of Cadets at Texas A&M is not just another ROTC unit as might be found on most campuses.  The 2,200 men and women of the Corps form the largest uniformed body of students outside the U.S. military academies.  Although cadets can earn commissions as military officers, membership in the Corps itself carries no military obligation.  In fact, only about 30 percent of graduating cadets are commissioned, while the rest pursue civilian careers.

The Corps has more to offer than just military training.  It is a tightly knit group of students that offers camaraderie as well as leadership training that is useful in all post-college careers.  All Corps activities and organizations are open to all qualified applicants regardless of gender, and the Corps encourages female participation.

Texas A&M has rich military history.  More than 200 of its graduates have become generals or admirals.  More Aggies were commissioned and fought in World War II than men from West Point or Annapolis.

The Fightin' Texas Aggie Band 
The Aggie Band was formed in 1894 and coinciding with the first Aggie football game.   The Fightin’ Texas Aggie Band has often been referred to as the “Pulse of Aggieland” and is as much as part of Aggie football as the pre-game coin flip.  It has grown from a mere 13 members in 1894 to more than 400 today.  The precision drills performed by this major unit within Texas A&M’s Corps of Cadets are the result of seven to ten hours of intense rehearsals per week. 

The band currently marches in 12 files by 32 ranks and covers almost 50 yards of turf when in block formation.  The Texas Aggie Band plays continuously from the first strains of the Aggie War Hymn until the traditional Block “T” dissolves.  Typical instrumentation includes 80 woodwinds, 82 trumpets and cornets, 30 french horns, 30 baritones, 70 trombones, 45 basses and 35 drummers.  The Fightin’ Texas Aggie Band continues its quest for military dignity with audience appeal.

Final Review
Final Review is the last activity of the Corps of Cadets as a unit before it is dismissed for the summer.  It is a full military review at Simpson Drill Field of the entire Corps of Cadets separated into two passes.  The reviewing stand usually consists of high ranking military and university officials and visiting dignitaries, and the pass in review allows the reviewing officials to inspect the ranks of the Corps as they march past. 

After the first pass, the cadets go back to the dorms where they prepare for a second pass, this time only three classes march: the new seniors, juniors, and sophomores.  The second pass of final review is the only time the Corps marches without freshmen.  It is also the new seniors' first public appearance in their new senior boots and new roles as the leaders of campus. 

The old seniors form a line facing the Corps, and this second pass is made in their honor. The Corps of Cadets passes in review this time saluting the seniors rather then the reviewing officers when each outfit passes its old senior class. 

Ross Volunteers
Being the oldest honor guard and drill team of its kind in the state, the Ross Volunteer Company is the Honor Guard for the Governor of the State of Texas.  Beginning in 1876 as the Scott Volunteers, they were renamed in honor of former Governor and president of the college Lawrence Sullivan Ross upon his death in 1898. 
Senior Boots

Members of the Corps of Cadets look forward to Final Review at the end of their junior year when they can finally step into their senior boots, which they will continue to wear throughout their senior year.  The making of boots dates back to 1914 when the Corps changed from the West Point style uniforms to the national cadet wardrobe.  In 1921, they were made by Jack Alesci at Randolph Army Air Field in San Antonio.  In 1925, the English style of boot became the traditional senior boot that we still see today, and the boot was officially designated as part of the senior cadet's uniform.  To meet the needs of the Senior Cadets in 1926, Lucchese's in San Antonio started making boots. The local competition sprang up in 1929.  Holick set up his shop off campus in the same location where it is today.  In 1932, Holick's price for a pair of boots was around $32.50. 
During World War II, boots could not be made due to the rationing of leather.  So, incoming seniors had to buy their boots from former students. Another change came in 1966 that made the look of each and every senior more uniform. It was decided that all boots must be of medium brown color.  In the year following, for the first time ever, cadets adopted uniform privileges for the next year. 

The 1970's brought many changes to the Corps of Cadets.  The seniors were presented another vendor for making their boots, Victor's in Bryan.  In 1974, women were allowed to enter into the Corps, but it was not until 1979 that they were able to wear boots.  The going rate for a pair of women's boots was $80 in comparison to men's for $300. 

Class Councils

"A proud member of the Fightin' Texas Aggie Class of..." 

The relationships Aggies develop while at Texas A&M last for a lifetime.  Each year as another class graduates, they continue to be joined in friendship with those whom they have shared their Aggie experience. 

Boot Dance 

Each year Boot Dance is held for the Junior Class.  Although the name reflects the Senior Boots the Juniors in the Corps of Cadets will have the privilege to wear starting at Final Review, this dance is designed for all Juniors at Texas A&M, including those who are "non-reg" (not in the Corps).  Boot Dance has been a tradition since the 1920's.  It was yet another excuse for the Ags to host a dance and invite all the lovely ladies from the surrounding towns. 

Class Gifts 
Each graduating class looks forward to an opportunity to give a gift back to their University.  Each year, the graduating class selects a gift for its alma mater to benefit the experience of those who come behind them to Texas A&M University.

Elephant Walk 

Elephant Walk marks the end of the usefulness of the Aggie seniors to the student body.  Like dying elephants, which wander the jungle looking for a place to die after their value to the herd is over, thousands of seniors will join hands and wander aimlessly about campus visiting landmarks for the symbolic “last time.”  The event occurs annually prior to the last regularly scheduled football game.  Seniors meet at Kyle Field for a yell practice and presentations.  Afterwards, senior yell leaders and redpots will lead the group through campus.  The seniors will stop at Fish Pond, the Lawrence Sullivan Ross Statue, and the Corps Quadrangle for brief yell practices before heading out to the Bonfire site. 

It all started in 1922. Two Aggie Band Fish from the Class of 1926 wandered out of Kyle Field after the football team was outscored the second time in the first two weeks of the season.  They began to play a mournful funeral march.  The goal of the march was to break the “jinx” that haunted Aggie football at the time.  One by one, others joined the march, creating a long, serpent-like column that wandered throughout the campus.  For the rest of the season, the fish continued their walk regardless of whether or not the football team was outscored.  After their freshman year, the Class of 1926 discontinued their marches throughout campus. 

During their senior year, the Class of 1926 decided to give one last walk to show their spirit for the A&M College of Texas.  The other three classes on campus at the time had never seen the ceremony.  Led by the same two “Fish,” the seniors rested one hand on the shoulder of the Aggie in front of them and walked around campus as they did when they were freshmen, only this time they were wearing their senior boots.  The seniors cried as they walked through the campus, remembering good times and bad, buddies for life, and those that had fallen along the way.  The Class of 1926 “died” much in the same fashion as elephants do in the wild.  Thus, the solemn tradition of Elephant Walk was born.
This Aggie tradition is known to underclassmen as “E-Walk” since it is bad for underclassmen to say the word elephant as it is classified as a “senior word.” 
Graduation 

A degree from Texas A&M is received along with membership in The Association of Former Students. 

Howdy Dance 

Hosted by the Senior Class, Howdy Dance is on the first evening of the fall and spring semester classes at an off-campus location.  It is intended to welcome new students to campus and to provide a social activity for returning students to catch up after a long summer or holiday break. This is a long-standing Aggie tradition, which once provided one of the only organized social activities for students.

Junior E-Walk 

Begun in 1992, Junior E-Walk coincides with the Senior Elephant Walk tradition.  Starting at the Bonfire site, the junior class celebrates becoming the leaders of the campus.  Over the relatively short life span of Junior E-Walk, it has grown to be an anticipated new tradition.

Ring Dance 

Each year Ring Dance is held for the Senior Class.  The name reflects a milestone at the end of the senior year.  Although seniors have been privileged to wear the cherished Senior Ring ever since they attained 95 credit hours, as of Ring Dance they may wear it differently.  Up to this point, seniors have worn the ring so that it faces them when their hand is palm down with fingers pointed away from them.  Ring Dance represents the end of their senior year when they can turn the ring around to be readable by others.  This tradition began with one room of entertainment.  Now there are an average of seven rooms of entertainment with a variety of music from swing and big band to piano bar and country western. 

Songs

The Spirit of Aggieland 

The Spirit of Aggieland was written in 1925; the words by Marvin H. Mimms, a student, and the music by Col. Richard C. Dunn.
Some may boast of prowess bold
Of the school they think so grand,
But there's a spirit can ne'er be told
It's the spirit of Aggieland.

Chorus
We are the Aggies -- the Aggies are we.
True to each other as Aggies can be.
We've got to FIGHT boys, 
We've got to FIGHT!
We've got to fight for Maroon and White.
After they' ve boosted all the rest,
They will come and join the best.
For we are the Aggies -- 
the Aggies so true,
We're from Texas A. M. U.

Second Chorus
T--E--X--A--S, A--G--G--I--E,
Fight! Fight! Fight! Fight! Fight!
Fight! Maroon!
White--White--White!
A--G--G--I--E, Texas!
Texas! A. M. U.
GIG 'EM AGGIES! 1! 2! 3!
FARMERS FIGHT! FARMERS FIGHT!
Fight -- fight --
Farmers, farmers, fight!

The Aggie War Hymn 

The Aggie War Hymn was written by J.V. "Pinky" Wilson, former student, while standing guard on the Rhine with the AEF, after World War I.
Hullabaloo, Caneck! Caneck!
Hullabaloo, Caneck! Caneck!

First Verse
All hail to dear old Texas A&M,
Rally around Maroon and White,
Good luck to the dear old Texas Aggies,
They are the boys who show the fight.
That good old Aggie spirit thrills us.
And makes us yell and yell and yell; --
So let's fight for dear old Texas A&M,
We're goin' to beat you all to --
Chig-gar-roo-gar-rem!
Chig-gar-roo-gar-rem!
Rough! Tough!
Real stuff! Texas A&M!

Second Verse
Good-bye to Texas University.
So long to the Orange and White.
Good luck to the dear old Texas Aggies,
They are the boys who show 
the real old fight.
The eyes of Texas are upon you.
That is the song they sing so well,
So, good-bye to Texas University,
We're goin' to beat you all to --
Chig-gar-roo-gar-rem!
Chig-gar-roo-gar-rem!
Rough! Tough!
Real stuff! Texas A&M!

Saw Varsity's Horns Off (normally follows War Hymn)
Saw Varsity's Horns Off!
Saw Varsity's Horns Off!
Saw Varsity's Horns Off!
Short!

Varsity's Horns are Sawed Off!
Varsity's Horns are Sawed Off!
Varsity's Horns are Sawed Off!
Short!

Aggie Terminology

Aggies have a lingo that is all their own. The following list of terms helps to define what being an Aggie is all about.

A&M
Shortened form for Texas A&M University. Originally, the letters stood for Agricultural and Mechanical College of Texas; now, the letters are retained merely as part of the University’s tradition and history. 

Aggie
An Aggie is a student, former student or supporter of Texas A&M University.  Term is derived from A&M’s agricultural heritage.  Aggies are sometimes also referred to as farmers. 

Aggie Code of Honor
For many years, Aggies have followed a Code of Honor, which is stated in this very simple verse: “Aggies do not lie, cheat, or steal, nor do they tolerate those who do.” 

Aggieland
Aggieland is home of Texas A&M University. 

All-U Night
All-University Night—the first Yell Practice of the semester. Event includes introductions of men’s and women’s intercollegiate athletic teams, coaching staff and yell leaders. 

Association of Former Students
There is no such thing at A&M as an alumni association or an Ex-Aggie; there are only former students. The Association of Former Students serves the same purpose as an alumni association, but an individual doesn’t have to graduate from A&M to be a member.  Once an Aggie, always an Aggie. 

Fish
A freshman.

Fish Camp
Freshman orientation camp held just before classes begin in the fall.  Provides an overall introduction to Texas A&M.

Humping It
Position taken by an Aggie when giving a yell.  Bending forward from the waist with the hands placed just above the knees properly aligns the back, mouth and throat for maximum volume. 

Jollie Rollie
G. Rollie White Coliseum, the place where the Aggies play volleyball. Before Reed Arena was built, “Jollie Rollie” was the home of Aggie Basketball and held special events like graduation, Muster and Town Hall concerts. 

Ol’ Army
Like it “used to be” at A&M.

Redpots
The students responsible for coordinating the building of Bonfire.  There were 16 (8 seniors, 8 juniors), and they wear red hardhats or “pots”. 

Sully
Statue of Lawrence Sullivan Ross, former Governor of Texas and former President of Texas A&M.  It stands in front of the Academic Building.  Students will put pennies at the foot of the statue before an exam for good luck.  Students starting do this because of a story about Sully.  Back when he was president of the university, Sully would tutor students.  When the students asked how much he wanted them to pay him, he would reply, “Leave a penny for your thoughts.”

t.u.
That “other school” in Austin is not the “University of Texas.”  To an Aggie, it’s “t.u.” without capital letters.

Tea-sip
A student at t.u.

Two Percenters
Students who do not display the true Aggie Spirit. 

Whoop!
Aggie expression of approval. 

Appendix C

Traditions Interview Questions Sheet

Interviewee:______________________

Graduation Date: _________________

College: _________________________

Position: ________________________

Email: __________________________

Date of Interview: ________________

Location: ________________________

Phone #: _________________________

Address: ________________________


    _________________________

1) How would you define the word “tradition”?  Name some university traditions.

2) How do you feel that traditions play a role in the university community?

3) Do you feel that traditions are important?  Why?

4) Whose duty do you feel it is to maintain the traditions of the university?

5) How are your university’s traditions past down?

6) Do you feel that the local community is important in maintaining traditions?

7) Do you feel that traditions bind individuals to the university?  How?

8) Do you feel that you have ownership in the university?  Why?  Due to traditions?

9) Do you feel that knowing the foundation and history of a tradition make it stronger?

10) What is your favorite university tradition?  Why? 

11) What do you feel is the most important tradition at your university?

12) Who is in charge of maintaining the different traditions that you mentioned?

13) Do you feel that the local businesses and community members support the traditions?

14) Does losing an athletic event create a lack in support or pride for your university?

15) What student organizations were you involved in while in college?  Leadership roles?

16) Were you ever in charge of upholding any traditions?  Did you feel responsible?

17) Which traditions do you still participate in?  Does your family participate as well?

18) Have you or anyone you know had to change any unhealthy or “bad” tradition?

19) How do you feel about the Bonfire tradition?  Do you feel that it should be reinstated? 

20) Do you have any additional insight or comments that you would like to make?

Appendix D

Honors Thesis Consent Form

Project Title:  The Importance of Traditions in the Higher Education Community

Project Author:  Donovan T. Nichols, student at The University of Toledo

Project Description:
This Honors Thesis will define and explain the importance of traditions in the Higher Education community.  Much research will be completed in the Ward M. Canaday Center and many interviews will be conducted with individuals who are constituents of The University of Toledo and Texas A&M University, including students, alumni (former students), faculty, staff, administration and community members.  This thesis will serve as a manual for future students and university leaders to keep the legacy of the University alive and healthy.

I agree to be a part of the interview process.  

Name (Print) _______________________________________________

Signature __________________________________________________

I also know that I may be recorded by audio or videotape during the interview.  

I give you permission to use the audio or video recordings in your research project. 

Signature __________________________________________________

I acknowledge that my name could be used as a source in a University of Toledo thesis.  

I give you permission to use my name in your research project.

Signature __________________________________________________

Appendix E 

Human Subjects Research Form

UNIVERSITY OF TOLEDO

HUMAN SUBJECTS RESEARCH & REVIEW COMMITTEE

STUDENT INVESTIGATOR'S SUMMARY DESCRIPTION OF RESEARCH 

INVOLVING THE USE OF HUMAN SUBJECTS
PLEASE COMPLETE ALL PAGES OF THIS FORM.  PLEASE TYPE ALL INFORMATION.
	HHRC Project #: 
	Student I. D. #:  290-80-2606


	Submission Date: 11/13/2003
	Proposed Start-up Date: 11/17/2003


	Student Investigator:  Donovan Nichols
	Phone:  419.654.0688 (cell) 

	Student Address:  2999 W. Bancroft St. D-1 #317 Toledo, Ohio 43606

	Faculty Advisor:  Barbara Floyd
	Phone:  419.530.2170

	Department:  Canaday Center, University Library
	College:  

	Project Title:  The Importance of Traditions in the Higher Educational Community 


Project Sponsorship Information:

This Project is for:
 FORMCHECKBOX 
 Personal Scholarship

X Course-Related Scholarship

 FORMCHECKBOX 
 Non-University Agency


This Project will be:
X Unsupported
  FORMCHECKBOX 
 Supported by a University Agency


 FORMCHECKBOX 
 Supported by an External Agency


	Source of Support:


Is this project contingent upon receiving support?  
X Yes
  FORMCHECKBOX 
 No

I hereby certify that upon approval of this proposal by the Human Subjects Research & Review Committee, no changes will be made without approval of the HSRRC, and that any problems, adverse reactions or unforeseen conditions encountered in the use of Human subjects will be immediately reported to the Chair of the HSRRC.  I further agree to supply the HSRRC with all requested reports and a Certificate of Compliance upon completion of this project.

	 _____________________________
	_____

	Student Investigator
	Date

	  _____________________________
	_____

	Faculty Advisor
	Date


Return a copy of this form and a copy of your proposal/project to HSRRC Chair, Gerald Sherman, WO 2243

1.  PROJECT DESCRIPTION:

In the space below, briefly describe the objectives of your research, data collection procedures, the need for human subjects, and any special conditions or procedures for their involvement.  You need not be lengthy, but provide enough information for the Review Board to assess the risks to which your subjects may be exposed and the benefits likely to result from your proposed experiments.

Personal interviews are needed because information is not available on written record. 

2.  CHARACTERISTICS OF SUBJECT GROUP(S):

Describe the characteristics of the group(s) to be used.  Specify particularly if human subjects are either children, mentally incompetent, or legally restricted groups.  For each statement, indicate the page number in the proposal where substantiating documentation is found.

a.  Sex, race or ethnic group age range, etc.:

N/A

b.  Affiliation of subjects (e.g. college students, elementary school children, hospital patients, general public, etc.):

The University of Toledo and Texas A&M University current students, faculty, staff, alumni, and community members
c.  Subjects' general state of health (mental or physical):

N/A

d.  The necessity for using these particular groups:

These are the individuals who would be familiar with and knowledgeable about The University of Toledo and Texas A&M University traditions. 

e.  Briefly explain how subjects will be recruited.  Describe the procedure to the point of gaining subject consent.

I will identify subjects by referrals.  Subjects will be asked to sign a consent form (see attached). 

f.  Explicitly describe what the subjects will be asked to do.

Subjects will be asked to describe university traditions that they are familiar with as well as the impact that those traditions had on their collegiate experience. 

3.  RISKS TO SUBJECTS:

Describe in detail any physical, psychological, social, legal, economic, or other risks you can foresee both immediate and long range. For each statement, indicate the page number in the proposal where substantiating documentation is found.

a. Immediate risks:

N/A
b.  Long range risks:

N/A
c.  Rationale for the necessity of such risks:

N/A
d.  How will these risks be minimized?

N/A
e.  If risks have been identified, briefly describe the importance of the knowledge to be gained and explain why you feel that the value of the information to be gained outweighs the risks?

N/A
4.  CONFIDENTIALITY OF DATA:

What precautions will be taken to safeguard identifiable records of individuals?  This question also applies if you are using secondary sources of data.  Be specific about the long range and immediate use of data by you and others.

The identification of the interviewee will not be protected unless the interviewee requests anonymity.  Interviewees must request to remain anonymous on the consent form. 

5.  CONSENT PROCEDURES:

Federal regulations require precautionary measures to be taken to insure the protection of human subjects on physical, psychological, social and other issues.  This includes use of "informed consent" procedures, as described in the institutional guidelines.

a.  How will the subject be informed of the nature of the investigation, the reasonably foreseeable risks, and the voluntary nature of his/her participation?

X  in writing

X  orally

b.  Once the above information has been presented, will you obtain written consent from the subject (i.e. his/her signature) prior to his/her participation?

X  Yes (attach a copy of the consent form)

 FORMCHECKBOX 
  No (identify the reasons for requesting a waiver of the written consent requirement)

c.  If the subjects are:   FORMCHECKBOX 
  minors  or   FORMCHECKBOX 
  mentally incompetent, describe how and by whom permission will be granted

N/A
	_____________________________
	_____

	Signature
	Date
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